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ARTICLE I
 
RECOGNITION, SUB-CONTRACTING
 
1.01 The Board of Education ("the Board") hereby recognizes the Commack Teachers 
Association ("the CfA") as the exclusive negotiating representative for an appropriate 
employer-employee negotiating unit including all classroom teachers. special subject 
teachers~ including librarians, summer school teachet1, special education teachers, speech 
teachers, reading teachers, nurse teachers, lead teachet1. attendance teachen, teachers of 
the homebound, trade license teachers, laboratory assistants. psychologists, social workers, 
guidance counselors, inter-scholastic coordinators. coaches and deans ofdiscipline, both 
tenured and probationary (''the teachers"), teacher assistants, preferred substitutes, and 
nurses, excluding all other employee8. 
1.02 During the tenn of this Agreement, there will be no sub-contracting ofany wode 
presently being performed by members. The District undm1Bnds sub~ontracting to refer 
to the use of private learning corporations to provide teaching services and reaffinns its 
intent to make no use ofsuch organizations during the period ofthis agreement. This article 
will not affect the District's right to use all means to obtain qualified people for home 
teaching, as per Article XV ofthis agreement 
ARTICLE II
 
NO STRIKES OR WORK STOPPAGES
 
2.01 The CfA and the Board subscribe to the principle that differences shall be resolved 
by peaceful and appropriate means, without interruption of the school program. The 
crA therefore agrees that there shall be no strikes, work stoppages or other concerted 
refusal to perfonn work by the members and no instigation by the CfA or its agentB or 
repre8entatives. 
ARTICLE III
 
RIGHTS AND RESPONSIBILITIES OF THE CTA
 
3.01 Members shall be entitled to full rights of citizenship and no religious or legal 
political activities ofany member, or the lack thereof, shall be grounds for any discipline 
or discrimination with respect to the professional employment ofsuch member. 
The CfA and the Board agree that there shall be no discrimination on the basis of 
race, color, creed, age. sex or marital status. 
3.02 The CfA shall have the use of the bulletin boards in the faculty rooms and/or 
lunchrooms. Where no suchroom exists, space for hanging a bulletinboardwill be provided. 
The CfA shall have the right to use the members' mail boxes for the dissemination ofCfA­
authorized information. In the spirit ofgood communication, the CfA will supply copies of 
such infoIJ11ation to the Superintendent and Building Administrators. 
• 
3.03 a. 1. Teachers writ shall be accorded the privilege of payroll deductions for the 
Commack Teachers Association and its affiliated organizations, health and dental 
insurance, an elected 1ax sheltered annuity plan, auto insurance, Flexible Benefits Plan, 
and one further mutually approved deduction. In the event that the payment received by the 
employee exceeds deductions already made, the District will deduct the ditlerence from 
the employee's last paycheck for the Flexible BenefitB Plan. 
2. The District agrees that no later than the second pay period after the start ofthe 
school year or after the effective date ofemployment, it will deduct each month from each 
non-member of the CfA a service charge toward the administration of this agreement and 
the representation ofsuch non-member providedthat each non-member will have available 
to him or her membership in the erA on the same terms and conditions which are available 
to every othermember ofthe wrion. TheCfAshall notify the District ofthe amo1.Ult ofsuch 
service charge which in no case shall be greater than the dues paid by mernbers. 
b. The 1ax sheltered 8IUluity policy ~s set forth in Appendix J. 
c. Names and assignments of members added or deleted from the regular payroll 
will be forwarded to the CfA treasurer wi1hin ten working days. This applies to changes 
within the school year. 
• 
d. The District shall provide $2000 per year (non-eumulative) in vandalism 
coverage. This coverage shall apply to damages due to provable vandalism that occurs 
on school grounds. A claim on this fund must be approved by the erA and dle Associate 
Superintendent 
3.04 CfA officers and representatives, when visiting dis1rict schools, shall infonn the 
office ofdleir presence. 
3.05 The erA will be responsible for providing itB own office space and equipment 
and may use the school buildings by following dle procedures required ofany community 
group wishing to use the buildings. 
3.06 a. The President of the CfA shall substitute sixty days per school year, dle dates 
ofwhich will be agreed upon during the course of the year. The CfA shall reimburse the 
District for 30% ofthe President's salary inclusive ofany differential, but exclusive ofall 
odler compensation. 
b. The Executive Vice President of dle CfA shall be reassigned for 120 day. 
per school year eidler as a substitute or in some other capacity at the discretion of the 
Superintendent or hislher designee. 
c. The CfA President and Executive Vice President, when they leave office, will 
be reassigned to the school most recently serviced, prior to their attaining their respective 
office. In the event school closings or odler unforeseen obstacles prevent such assignments, 
dle administration will consult with CfA on appropriate placement. 
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d. Members of the CfA Executive BoBl'd (Vice president, Treasurer and Secretary) 
will not be required to perfonn a building duty assigmnent) 
e.TheGrievanceChairperson will be released for onehalfday perweek according to 
a schedule to be agreed upon between the chairperson and his/her principal. The Grievance 
Chairperson, when a secondaIy teacher, will be released for the equivalent ofone-halfday 
per week according to a schedule to be mutually agreed upon. Ifthe Grievance ChaUperson 
is an elementary tescher, all contractual released time shall be placed at the end ofthe day. 
The Negotiations Chairperson will not be required to perfonn a building duty assignment; 
his/her schedule will be so arranged as to place this unassigned time at the end of the 
teaching day. The erATreasurer will be released for one period per day. 
f. The CfA chiefbuilding representative at the middle school and high school level 
will be relieved ofany building duty assignment. 
3.07 The Dis1rict may, at its discretion, institute a direct deposit program for all payrolls. 
In the event that the District elects to do so, members ofthe CfAmay elect to have deposits 
directed to a recognized banking institution oftheir choice. 
• 
ARTICLE IV 
SCHOOL CALENDAR 
4.01 The school calendars will be set forth in Appendix A-t, A-2, A-3. 
4.02 Any calendar day for which the District does not receive state aid after having 
applied to the Commissioner for credit may be made up in the last school week in June. 
4.03 Teachem may be required to attend up to four full days ofprofessional development 
woIkshops during the summer oftheir fint year and up to two days during the summer of 
their second year ofemployment in the district without additional remuneration. 
4.04 A woIkshop and o~entation program will be provided to all new nurses. 
4. 05 Teacher assistants may be required to attend up to 2 full days ofspecialized teacher 
assistant professional development during the summer of their first year ofemployment in 
the school dis1rictwithout additional remuneration. Ifthat teacher assistant is subsequently 
appointed as a teacher in Commack, he/she may be required to attend up to 4 days of 
specialized teacher staff development in the summer of hislher first year of appointment 
and 2 days in the second year without additional remlDlemtion 
4.06 The District and the erAwill collaborate on the content ofthe orientation. 
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ARTICLE V 
WORK DAY, PREPARATION TIME, PROFESSIONAL PERIOD AND 
FACILITIES 
S.OI a. Teachers shall make provision for effective instruction by aniving each school 
day at their assigned building at a time adequate to make preparation for their professional 
duties and responsibilities and shall remain for a period of time after the dismissal of the 
student body until professional duties and responsibilities are completed. In no event, 
however, shall a teacher's mandatory woIk-da~, as defined above, exceed 7.hoUIB. 
b. Management agrees to provide some quiet time to elementaIy teachers before 
class to set up and arrange classrooms. There is a clear understanding that all children 
in buildings are a joint responsibility of all teachers. Students will not be admitted to the 
classroom prior to fifteen (15) minutes before the beginning of the regular instructional 
day. In the event of inclement weather, students will be supervised in the central hallway 
by teachers on bus duty or an additional teacher, ifnmnbers require it. CTArepresentBtives 
in each school may make recommendations to individual principals after reviewing the 
management proposals to accomplish these ends. 
• 
c. A nurse shall not be required to work in excess of7 consecutive hours without 
payment ofovertime. 
1. Overtime to 40 hours computed at regular salwy. 
2. Over 40 hours computed at the rate of 1 1/2 times the Numes' annual salary. 
5.02 a. Each primary and intermediate teacher shall have a duty-free lunch period of 45 
minutes duration, no part of which shall be considered preparation time. Each teacher's 
lunch period shall be scheduled during the regular lunch hours. 
b. Eachmiddle andhighschool teacher shallhave a duty-free lunchperiodequivalent 
to the length of one class period. 
c. The lunch period ofany nurse assigned to the K-5Ieve1 shall be 45 mimltes long. 
For a nurse assigned to the MS or HS, this lunch period shall be the length of a normal 
period in the school schedule. 
S.03 a. In order to fucilitate scheduling the attendance ofgeneral education teachers, as 
required by the regulations ofthe Individuals with Disabilities Act (IDEA), at Committee 
on Special Education (CSE) meetings, the Board of Education of the Commack Public 
Schools and the Commack Teachers Association (CTA) have reached agreement on the 
following points: 
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1. Whenever possible, general education teachers will not be required to attend 
such meetings during their regularly scheduled preparation period 
2. As such, building level administrators/supervisors will exhaust every remedy 
before scheduling teacheu' attendance at such meetings during their preparation period. 
3. The scheduling of eSE's is complex and, therefore, the following may cause 
teachers' preparation periods to be rescheduled: 
a) a meeting must be rescheduled on short notice; 
b) teachers are detained at such meetings; or 
c) after all options have been explored, IW alternative was fOWld. 
4. On those occasions when teachem' preparation periods must be rescheduled, 
the following shall occur: 
a) a different preparation period is to be provided by the building adminis1rator/ 
supervisor; and 
b) the building adminis1rator/supervisor is to infonn the erA building 
representative of the requisite change in schedule. 
5. In all cases, every teacher will have a daily preparation and lW1Ch period 
5.04 a. All middle and high school teachers shall, in addition to their lWlch period, have 
at least one (1) preparation period each day, during which they shall not be assigned to any 
other duties. 
b. Preparation time forprimaIY & intennediate teachers will be a minimum oftwo 
(2) hours and thirty (30) miJDltes per week. 
c. At the primary and intermediate levels, teachers may leave their class when their 
class is under the supervision of the computer teacher assistant in the computer lab. The 
teacher must supply the computer assistant with the lesson plan for the computer lab that 
day and remain available in the building. 
d. Every effort will be made to equalize preparation time between primBIY and 
intermediate teachers. Management agrees to make every effort, consistent with academic 
efforts, to try, whenever possible, to provide a minimum of thirty (30) minutes per day 
preparation time for each primary and intermediate level teacher. erA representatives in 
each school may make recommendations to individual principals after reviewing existing 
teacher loads. 
e. When specialists are working with classes, preparation time will not be counted 
unless the specialist is working with the entire class. 
•
 
5.05 a. Middle and high school teachers shall not be assignedmore than five (5) teaching 
periods per day with the following exceptions: 
1. Teachers of middle school and high school Regents science courses and high 
school math labs maybe assigned to more than five (5) periods per day due to the laboratoty 
requirements ofsuch courses. Math or science teachers having more than 25 class periods 
per week shall receive a sixth period stipend prorated to the number ofperiods in excess of 
25 per week. No math or science teacher may be assigned more than 30 class periods per 
week. 
2. In the event of the creation of new courses requiring more than twen~-five 
(25) teaching periods per week, labs included, no non-teaching duties shall be assigned, 
except that the teacher assigned to twenty-six (26) teaching periods may be assigned to one 
lion-teaching duty period per week. 
• 
3. The District shall have the prerogative to assign the teaching of a sixth 
instructional assignment in all areas of tenure, K-12 and 7-12, for all classes that would 
require the hiring ofa part-time teacher. Vohmteem will be given fiIBt preference for these 
assignments. If there are no qualified volunteers, the District will have the prerogative 
of assigning a sixth period of instruction to teachers within their designated tenure area. 
In making this assignment, the District shall give consideration to past performance, 
qualifications and the suitabili~ of the individual for the assignment. During the length of 
this contract, those with sixth period assignments will receive the stipend listed below for a 
full one-period, five day per week assignment Any teacher who is assigned a sixth period 
will not have a du~ assignment. Math classes with labs at theMiddle School will fiilllDlder 
this sixth teaching period provision. 
For all years of the agreement the full 6th period stipend for all teachers with a 
Masters Degree shall be 1/5th of the salaIy amolDlt shown on the current salary schedule 
for MA step 1. The stipend for a teacher without a Masters Degree shall be 1/5th of BA 
step!. 
4. Where block schedules exist, the District shall have the prerogative to modifY a 
teacher's schedule so long as the average ofthe alternate day assignment is not in excess of 
contract provisions cited above. 
b. Administration shall make every effort to avoid the assignment of teachers to 
more than three consecutive classes and or du~ periods. Ifmore than three in a row are 
required the administration will consult with the erA and consider alternate proposals that 
are made. Administrative schedules are to be made available before the closing ofschool, 
but in no event later than 30 days before the re-opening ofschool. 
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c. Courses involving separate, distinct, or modified C'UI'liculurn are considered 
separate preparations. Additionally, classes involving team-teaching, or cooperation with 
another instructor such as an integrated setting, should also be considered a separate 
preparation. EveI}' effort will be made to provide common planning time for teachers in an 
integrated setting. 
d. Middle and high school teachers, including teachers who are assigned to more 
than one building, shall not be required to make more than three teaching preparations 
within the meaning of 5.05c. If the achninistration believes that cixcwnstallces require 
additional preparations, the administration will consult wi1h CTA and will consider alternate 
proposals made by the CfA. 
e. The assignment ofteachers to two (2) preparations will be encounJged wherever 
curricular offerings and staffing alternatives permit 
f. The stipend for a second duty period in place ofa professional period is set at 1/2 
ofthe sixth period stipend as indicated in 5.05a.3. ofthis agreement 
5.06 a. PrimBI}' and intermediate level teachers will be assigned a professional period 
before the arrival ofor after the dismissal of the student body.
• 
b. All K-5 teachers will have a professional period which will be used to: 
• Plan lessons for students in Reading and Resource Room; 
• Plan lessons wi1h special education teachers for mainstreamed and/or integrated 
setting; 
• Meet with school psychologists, social workers, etc. to develop plans for students 
who are served by the student services staffor o1her professional activities as approved by 
the Professional Council. 
c. All Middle and High School teachers will be assigned a professional period ifthe 
building to which they are assigned adopts a 9 or 10 period schedule. 
d. The tasks assigned to Middle and High Schoal teachers during 1heir professional 
period will be determined by the administration. Professional period tasks may include 
learning lab tutorials, professional training, mentoring, in-house professional meetings, 
curriculwn development activities, or other activities to be approved by the Professional 
Council. No written product will be required from these activities. Learning lab tutorials 
are not to be considered an additional preparation. Teachers with regular teaching schedules 
will nDt receive fonnal classroom evaluations in tutorial periods. The responsibility of 
teachers in learning labs will be to take attendance, provide tutoring for studentJ and 
maintain a student portfolio. Learning lab sections will not exceed ten (10) students who 
may be assigned for a specific period of time. Those teachers who are assigned to six 
(6) teaching periods will not be assigned to tutorials as part of their professional period 
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Mandatory tutoring assignments (learning lab) shall not nonnally occur during a teacher's 
professional periods more than one-third ofthe time during a three-year period Should an 
extmordinary situation cause the need for additional tutoring assigmnents, the erAwill be 
consulted prior to the detennination ofthese assigmnents. 
e. Assigmnent ofteachers to the learning lab during their professional periods will, 
whenever possible, be made in the area(s) ofthe teacher's certifications, and in consultation 
with the erA President 
f. The CfA and the District agree to diligently work toward honoring the original 
intent ofthe professional period and to seriously consider the time demands that are placed 
on teachers when considering limits on administrative requirements during professional 
period. 
5.07 a. All teachers will be expected to spend professional periods involved in activities 
approved by the parties' collective bargaining agreement and the Professional CoWlci1. All 
teachers will report the intended use oftheir professional periods to the building principal 
on October 1 and Febn181y 1 ofeach year. 
• 
b. At the high school, teacheD may be assigned up to a maximmn of 61 labs per 
year. If they have 1st period CommuniW Service responsibilities, they can be assigned 
up to a maximum of51 Learning Lab assigmnents per year. The building administration 
can assign professional period responsibilities for a maximum of 30 periods per year. 
Teachers will decide the remaining 91 periods ofprofessional activities as per the parties' 
collective bargaining agreement and the Professional Council list ofapproved professional 
activities. 
c. At the middle school, teachers may be assigned up to a maximum of 91 labs 
per year. The remaining 91 professional periods will be detennined and scheduled by the 
teachers as per the parties' collective baIgaining agreement and the Professional COWlcil 
list ofapproved professional activities. 
d. Teachers in grades 6-12 who volWltarily accept a second duty assigmnent during 
their daily professional period to work in the dean's office, internal suspensionltime-out 
room, or cafeteria will be paid a stipend equal to 1/2 ofthe sixth period rate (BA step 1) as 
indicated in article 5.05f. ofthis agreement. 
5.08 The instmctor rate for all District and Commack Teacher Center in-service courses 
shall be $85.00 per hour, which shall be indexed at the contractual rate for all yeam ofthe 
contract after 2008-09. 
5.09 When training of professional staff is required outside the nonnal wolkday, the 
hourly stipend will be: 
200S-09	 2009-10 2010-11 r:2 011/1'2_ 
$45.32 $46.82 ~1/7.7& J.I.9.2Lf 
8 
•
 
5.10 a. The Board agrees to maintain faculty rooms. However, in the event that non­
instructional space is required for instructional use, the Building Principal shall meet with 
the CfABuilding Committee to discuss a possible solution to the problem. Suchdiscussions 
will also take place with regard to any possible changes in faculty facilities. The role of 
the teachers in these discussions will be that ofconsultants. The Superintendent ofSchools 
shall have the right offinal decision. It is recognized that the faculty is a concerned p~ 
and its opinion shall be given careful consideration. 
b. In the middle and high schools, adequate wolk space that includes access to a 
phone and computer will be provided for teachers. 
5.11 a. The Building Principal shall seek stafTinput for scheduling preferences, but hel 
she shall retain the right to do scheduling based on program needs. Final schedules will be 
provided to the building representatives. 
b. Whenever possible, teachers will be advised of their teaching schedules for 
September prior to the close ofschool in June. 
• 
c. Each nurse shall have a reliefbreak in the morning and in the afternoon at times 
indicated by the building acbninis1Iation. 
5.12 For the purpose ofequitable rotation ofclass coverage in emergencies in the middle 
and high schools, a roster ofteachers will be prepared and maintained by the Principal and 
made available by hirnlher to the ariefBuilding Representative. 
5.13 In the event that the District determines that no substitute is available for class 
coverage on a given day, teachers will cover classes using their professional period or duty 
period as directed by the building principal. All teachers will provide up to a maximum of 
2periods for this class coverage perschool yearwithno additional compensation. Teachers 
may be asked to substitute for no more than one period on any given school day. In all 
cases, an individual must make assigrunents in a supervisory capacity that is authorized to 
make such assigmnents. 
Teachers Assistants who are assigned as substitntes to cover individual classes will 
be paid the difference between their prevailing teacher assistant salary and the prevailing 
BA Step 1 salary divided by 200, divided by 5 (1/5 per class or duty per day). Asubstitnte 
for the teacher assistant will be provided. 
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ARTICLE VI 
ALTERNATIVE HIGH SCHOOL 
6.01 The district may elect to run an Alternative High School. If an Alternative High 
School is conducted after the regular school day, staff members will be afforded the fult 
opportunity to participate. Staff will be .selected by the administration with seniori~ as 
a factor. If no qualified staff members express an interest, the District may hire out of 
district 
6.02	 The value ofthe scale lDlit for Alternative High School compensation is: 
Lead Teachers, Teachen, and Counselon: I 
20~09	 20()9..10 2010-11 2.011//2- z,o/"~],.3 "2-<J/3)' \ 
z.l)D151,797 $1,857 ~~~'tf /9/3' Jf'5/· 
Teacher Assistants: 
-z,012.}1 ~ ?VI3!"20~09 2009-10 2010-11 
5862 5891 -S92i' fOt( q.3tp 9(,3 
This scale point value shall be indexed for every year ofthe contract. 
• 
Lead Teachen 
Teachen who work two nights a week 
Teachers/Counselors who work one night a week 
TeacherAssistants who work one night a week 
12 scale uniu 
8 scale uniu 
4 scale units 
3 scale uniu· 
6.03 Staff receiving an assigrunent of more than one night per week will have no du~ 
assignment during the regular school day and will notbe required to report to school before 
the end ofthe first period. Staffreceiving a one-day per week assigmnentwill have no du~ 
assignment for one-halfyear and will not be required to report prior to the end ofthe fuBt 
period in the semester that duty is waived. 
6.04 In the event that the AlBscheduleis utilizedin the future, thecoWlSeloror counselors 
and teacher assis1Bnts will work the equivalent oftwo and one-halfsessions per week. 
ARTICLE VII 
TEACHERS' SALARY SCHEDULES AND FEATURES 
. 'lO~·I-z..·, -z.ol1.·'~) ~Olj·.~ 
7.01 The 2008-09, 2009-10, 201O-11,~teachers' salary schedules will be set forth 
in Appendices 8-1, B-2, and B-3~All members of the bargaining unit will be paid in 
accordance with these schedules. . 16-Y. I &~J Q~ (, 
7.02 Salary features will be as set forth in Appendix C. 
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ARTICLE VIII
 
GROUP INSURANCE PROGRAM
 
8.0 I The Board shall maintain a Group Medical, Excess Major Medical and Dental 
program. Unit members shall pay 16% of the total premium plus 25% of any premium 
increase during the three years of this agreement. A summmy of these plans will be 
provided to all members as per past practice. 
8.02 Unitmembers who are eligible for family coverage butelectindividual covemgewill 
receive $2000 per annum; Unit members who are eligible for fiunily coverage but decline 
coverage will receive $4000 per annmn; Unit members who are eligible for individual 
coverage but decline coverage will receive $2000 per annum. All buybacb include both 
medical and dental coverage. In order to qualifY for the district buyback, a member must 
be in the program for one calendar year at the higher level. 
8.03 The Board shall maintain the. present disability and life insurance program. A 
summaty of these plans is set forth inAppendix D. 
8.04 a. The Board shall pay 100% ofthe individual or 35% ofthe family premium cost 
of the plan provided in 8.01, excluding dental coverage, for a retired member. When the 
retired member attains age 65, the coverage will become 50% of the individual or 35% of 
the family premium cost. The retired member shall have the option at hislher own expense, 
to elect the dental covemge. 
b. 1. The tenn "Retired Teacher" and/or "administrator" means a teacher who is 
actually receiving retirement benefits from the N. Y. State Teachers Retirement System. 
2. The term "Retired Nurse" means a nurse who is actually receiving retirement 
benefits from the New York State Employees Retimnent System. 
c. The provisions of this section 8.04 apply only to memhers having at least 10 
years ofservice in the district 
8.0.5 The CfA and the Board will undertake a program for employee assistance and 
refer cases to an outBide agency. The expense shall not exceed $12.00 per member of the 
bargaining unit in each year ofthe contract. 
8.06 Nurses shall be provided, at the Board's expense, with a malpractice insurance 
policy with a minimum coverage of$100,000. 
~I:.
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ARTICLE IX 
GUIDANCE COUNSELORS SALARY AND CONDITIONS 
9.01 The Boani shall: 
a. Employ guidance counselors for not les. than five (5) days during the week 
immediately preceding the school year or during the week immediately following the 
school year, as the need arises. These days will occur beyond the teachers' school year and 
shall be paid for at the rate specified in b. below. 
b. Employ counselors during the summer months (July and August) as the need 
ari,ses. COlDlSelors so employed shall be paid 1/200th of their salary specified in the then 
CUlTent schedule for each day wolked COlDlSelors to be so employed shall be notified by 
May I ofeach year. 
c. Establish a maximum 350 student-counselor mtio with lower caseloads in cases 
ofadditional duties. 
d. Make equitable caseloads in equivalent grade level assignment! regardless of 
building assignment. 
• 
e. Encourage colDlSelors at all schools to attend woIkshop. in keeping with their 
duties and interests. In-service credit! for such workshops shall be granted upon submission 
ofrequest to and upon approval in advance by the Superintendent ofSchools. 
f. Counselors are entitled to a lunch, prep period, professional period and may be 
assigned a duty period. 
ARTICLE X
 
FAMILY AND CONSUMER SCIENCE AND
 
TECHNOLOGY TEACHERS
 
10.01 For purposes ofproper maintenance of tools and equipment, ofimproving sarety 
conditions, of constructing teaching aids, and the like, a maintenance period, instead of 
a building assignment, will be provided at the mte of one such period per day for one 
teacher at the middle school. One such period per day for two teacherl will be provided in 
technology and one such period per day will be provided in family and consumer science 
in the high school. The maintenance periods in each of these departments will be rotated 
am ong the teachers in each department on an annual basis. 
10.02 a. The Board shall provide one pair of industrial style prescription safety glasses 
for each technology teacher requiring them and shall provide a new pair of industrial 
style prescription safety glaSses whenever the need for the new eyeglasses is docwnented 
PuIchase, repair or replacement of these glasses will be at the expense of the District, 
which will designate the sole vendor for these purposes. 
'. 
b. The benefit! of section 10.028, above will accrue to the secondary school art 
teachers assigned courses in ceramics and/or sculpture. 
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ARTICLE XI
 
LEAD TEACHERS, TEACHING ASSISTANTS, PREFERRED SUBSTITUTES,
 
ATHLETIC PROGRAMASSISTANTS,
 
NURSES AND LEAD NURSES
 
11(A).01 All lead teachers will, in addition to their nonnal salaries, be compensated 
in accordance with the following schedule: 
ZD/IOZ.,Step 2008-09 2009-10 2010-11 
1 2,983 3,081 J;l'8f) ~ /4.J
 
2 3,585 3,704 .3,i36 3,77 i
 
3 4,081 4,216 ~ 1f,300
 
4 4,780 4,938 .J.W6 s,~.3 7
 
5 5,374 5,551 »48 ~~(,z.
 
}"2. 37 
3BQ2. 
L-} '-130 
J;"/99 
5"93~ 
.02 Lead teachers shall not be given any homeroom or building assigmnent 
.03 Anyleadteacherrequiredto observeteachers ortowrite reports ofthoseobservations, 
within the meaning of the Evaluation Process described in Article XXII, shall be removed 
from the unit subject to this Agreement 
• 
.04 Lead teachers at the secondary level may be required to review lesson plans of 
probationary teachers in their depaI1ments and discuss them on a collegial basis. In return, 
lead teachers will receive a 15% differential for one probationary teacher, 200A! for two, and 
25% for three or more probationaryteachers assigned to their departments. The differential 
is based on thatlead teacher's position on salary schedule l1(A).Ol. 
.05 Lead teachers will not insert written comments in plan books or grade books and 
will not participate in the end ofthe year evaluations ofteachers. 
l1(B).Ol A teaching assistant is appointed by a board ofeducation to provide, 1D1der 
the general supervision of a licensed or certified teacher, direct instructional service to 
students. 
Teaching assistants assist teacheI1l by perfonning duties 8UCh as: 
• Working with individual pupils or groups of pupils on special instructional 
projects; 
• Providing the teacher with infonnation about pupils which will assist the teacher 
in the development ofappropriate learning experiences; 
•Assisting pupils in the use ofavailable instructional resources, and assisting in the 
development ofinstructional materials; 
• Utilizing their own special skills and abilities by assisting in instructional 
programs; 
13 
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• Managing records, materials and equipment; 
• Supervising students and perfonning such other services as support teaching 
duties when such services are determined and supervised by teachers; 
• Assisting in related in~ctiona1 work as required. 
.02 All teacher assistants will be compensated in accordance with the following 
schedule. Placement on step will be determined by experience as a teacher assistant only. 
2008-09 2009-10 201~U 
Step Salary Salary Salary 
1 29,938 33,400 ~3I/,t)/#g 
2 30,978 34,560 ~.35"~ 2.5'1 
3 32,025 35,728 36,9ot3 .3'''J C; l.fJ 
4' 33,067 36,891 ~ 3"7, u 'Z.if 
5 34,112 38,056 ~ 39,'d17 
6 35,097 39,156 ~ 39, t1.J'I ~t17> 
•
 
7 36,619 40,854 9,24-3 .y /~ (, 7/
 
8 36,619 40,854 ~34/~ /'7/
 
9 37,754 42,120
 ~4z, ""z.. 
10 42,120 4-z..~ dft,7­
11 43,426 A4:962 4f If/ z.1f s­
12 ~ if<;~ -zqs
13 ~4S:u"i 
.03 A teaching assistant will not be assigned to provide direct instruction to students 
outside the presence of the classroom teacher lDlless: the teacher ofrecord has left lesson 
plans; the teacher is in the building and can consultwith or indirectly supervise the teaching, 
but not during the teacher's lunch or preparation period; the direct instruction is oflimited 
duration; the teacher ofrecord is out ofthe building due to required attendance at a district 
meeting. When this occurs the building principal may supervise the teacher assistant in 
providing direct instruction. 'This must occur on a limited basis. It is not meant to avoid the 
use ofa substitute teacher or to employ a teacher assistant to replace a teacher. There must 
always be a teacher ofrecord for every teacher assistant assignment. 
.04 Technology Teacher Assistants, in addition to their base salary, will receive a yearly 
~~~ I 
2008-09 2009-10 2001~11 Z 0/1A"Z. 7--()/z../13 
$2,934 $3,031 ~3d12. '.3J'2.~ 3 J~5 
I 
.05 Only technology teacher assistantB in the primary and intennediate areas will be 
given preparation time ofone-half(1/2) hour daily at a minimwn and in the secondary area 
will be given one (1) preparation period each day when providing instruction outside the 
• 
immediate presence ofthe teacher. 
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COMMACK UNION FREE SCHOOL DISTRICT 
Salary Schedule Report 
Fiscal Vear: 2011 
Page 1 
a\ ~Chedule 
TAST TMC"" ~ Schedule 
S.awyOrade 
TAST Teacher Asst. 
hrg"n1ntl Unit: 
2011 S"wy 
CTA comma
2011-12 
ck Teachers AssocIation 
2012-13 2013-14 
1 
2 
3 
4 
5 
8 
7 
8 
9 
10 
11 
12 
13 
$34,068.00 
$35,251.00 
$38,443.00 
$37,829.00 
$38,817.00 
$39,939.00 
$41,871.00 
$41,871.00 
$42.962.00 
$42.962.00 
$44,295.00 
$44.29S.oo 
$45,868.00 
$34.409.00 
$35,804.00 
$38,807.00 
$38,005.00 
$39,205.00 
$40,338.00 
$42,088.00 
$42,088.00 
$43,392.00 
$43,392.00 
$44,738.00 
$44,738.00 
$46,125.00 
$35,097.00 
$38,318.00 
$37,543.00 
$38,785.00 
$39,989.00 
$41.145.00 
$42,930.00 
$42,930.00 
$44,280.00 
$44,280.00 
$45,633.00 
$45,633.00 
$47,048.00 
$38,097.00 
$37,351.00 
$38,813.00 
$39,870.00 
$41.129.00 
$42,318.00 
$44.154.00 
$44,154.00 
$45,521.00 
$45,521.00 
$48.934.00 
$48.934.00 
$48,389.00 
.. ;' 
Salary Schedule: TAST 
Show 2011·12 Salary 
Show 2012·13 Salary 
Show 2013-14 Salary 
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a. Teacher assistants will be expected to attend faculty meetings, department 
meetings, and grade level building meetings. 
.06 All teacher assistants in the primary and intermediate areas will be given a lunch 
period ofaminimwn offorty-five (45) minutes and in the secondaIy area will be given one 
(1) period for lunch. 
.07 Teacher assistant positions in summer programs shall be offered first to teacher 
assistants employed in the Commack Public Schools. 
.08 The cmrent load for teacher assistants with regard to periods for clerical, and lunch 
periods will be maintained as in past years. 
11(C).01 A substitute may be selected by management for an aruma! position of 
preferred call which will provide substitute employment on each school day throughout the 
year. 
Beginning with the 21st consecutive day in the same class, the substitute shall be 
paid at the indexed rate S229/day during 20PS-09i S237/day during 200l-10; and S1417day
during 2010-11. 201l/I'Z ~.2~~) -z.orz!13 .: .z.L\C1; "2,011/'+:. ~s(p ;21f~ 
.02 All preferred substitutes will be compensated in accordance with the following 
schedule:	 200~09 2009-10 2010-11 ('. oj. ~'"1 
S36,122 S37,314 ~.3~ObO }...tv""'  
.03 Each preferred substitute will receive ayearly perfonnance reviewprior to the close 
ofthe school yearby the principal orhislher designee, which will include arecommendation 
for or against reappointment in the subsequent·school year. In the event that there is 
no recommendation for continued employment, the preferred substitute shall have the 
opportunity to appeal in writing to the Superintendent ofSchools or hislher designee who 
shall respond in writing to such an inquiry. 
.04 When an involuntaIy transfer of a preferred substitute must occur, the sole 
determining factor shall be total district seniority. 
.05 Effective 7/1104, any preferred substitute who has been employed by the District 
in a full-time capacity for ten or more consecutive years shall receive an annual stipend 
ofSl,250. Any prefeaed substitute who has been employed by the Dis1rict in a full-time 
capacity for twenty or more consecutive years shall receive an annual stipend ofS2,500 to 
be paid over the school year in the same manner as regular salary. 
II(D).OI All Athletic Program Assistants will, in addition to their normal salaries, be 
compensated in accordance with the following schedule: 
100~09 2009-10 2010-11 1.Ol"z. /t 3 
S6,657 S6,877 ~1,I)/~ 71.1.7 
IS 
January 03, 2011 COMMACK UNION FREE SCHOOL DISTRICT P 
12:24:12 pm Salary Schedule Report 
•
Fiscal Year: 2011 
Salary Schedule 
PREF "..,..,... Sub&. 
Salary Grade Salary Step 
Bargaining Unit: CTA 
2011 Salary 
Commack Teachers Association 
2011-12 2012·13 2013-1<1 
PREF PREF 
1 $38,060.00 $38.441.00 $39.210.00 $40,327.00 
~ , • ' .':' ~. ~ ~ ~ • ~\ ~ i • -'. • {~ .. : ~:••~ J "\ • t t .; , . . ~ '~~~.:. ~ I<-~~ 
Salary SChedule: PREF 
Show 2011·12 Salary 
Show 2012·13 Salary 
Show 2013-14 Salary 
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I I(E) The following functions are performedbythe registered professional nurses. 
Periodic meetings of the school district staff are held to coordinate and improve school 
health services. In addition, in-service health practices instIUction is provided to the school 
nurses by the coordinator. 
.0I a. Assists school phyBician with routine medical examinations, special examinations 
and athletic examinations. 
b. Notifies parents of remIts of examinations as directed by school physician; 
notifies parents of the remIts ofother health findings. 
c. Administers hearing and vision tests; weighs and measures students and screens 
for scoliosis. 
d. Notifies appropriate school s1affmembers of student's health status. 
e. Prepares and maintains accurate health records ofeach student 
f. Visits homes to determine needs ofchildren, at the direction ofthe Superintendent 
ofSchools or hislher designee. 
• 
g. Cames out appropriate policies and procedures for reporting of injuries and 
illnesses. 
h. Assists the attendance teacher or social worker and other teaching staffin locating 
patterns ofnon-attendance and in providing foryOlU1gsteIl with special problems. 
i. perfonns first aid when necessary. 
j. Assists the school physician in evaluating and reporting on school plant and 
sanitaIy conditions. Works with school authorities by giving practical help and suggestions 
to alleviate WlSafe and unhygienic conditions and in other problems when requested by 
such authorities. 
k. Encourages fumilies to provide for health examinations of their children by 
utilizing services ofprivate physicians, dentists and clinics. 
1. Equips classes with First Aid instruction. 
.02 In the perfonnance oftheir professional duties, Nurses have theright to be consulted 
in the fonnulations and development ofhealth and safety plans. They also have the right to 
be consulted and to negotiate on the impact ofnew or modified programs which will have 
an effect or impact on their working conditions. 
.03 Nurses shall have the right in the perfonnance oftheir professional duties to review 
all student files wherever located 
16 
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.04 Lead Nurse 
20/l/rz. Zf;7 Z.j13 2- OI3)1'f2008-09 2009-10 2010-11
 
Step Salary Salary Salary 2 )/'3
2/ 0.3
"2 0 (,!.1 1938 2002 ~Z,otlz. 2&'+325"702 2368 2446 ..JM8" "Zo, /fqs- 2~-ZO 
3 2796 2889 ~z., ftf7 1- q 70 3Q.3 t.:. 3/2.3 
.05 Base Salary, Nurse 
2008-09 2009-10 2010-11
 
Step Salary Salary Salary If 1/

1 40,121 41,445 ~ "ZI Z7
 
2 41,353 42,718 ..44;-t11 Lf 3, S 7'Z­
3 42,586 43,992 j5,.48'1 4 fI~ B 7 'Z.
 
4 43,818 45,264 ~ ¥-(g,/~'1
 
5 45,055 46,542 AS;m 1./7, tf1)
 r~~6 46,001 47,519 ~~ tI. If(, (j
 
7 47,447 49,013 ~ q.'1,'f1~
 
8 47,477 49,013 ~'I't,qq3
 
9 49,250 50,875 ~ S'I, fJ''13 
10 50,875 ~ ol,~".3 
11 52,808 ~>.A 9('Cf 
12 52,808 ,.s4:66'2r ~3, ca " 4 
- 13 ~~S-,'ill 
11(F) International Baccalaureate mentors shall be paid a stipend ofS150 per student per 
year. Mentors may be assigned no more than three such students armually. 
11)1"2 04/11(0) The rate ofpay forMAAPMentorsshall beperanmun: S2,719(with5-7mentees). -zO~ ~~P 
This amOlUlt will be indexed for every year of the agreement: 2009-10, S2809; 2010-11, /' Ol~ 11~~1.-
7,~ {, ~ J290.t:0 The mentors will use their professional period to fulfill their responsibilities as a Z ~ Z'f 
MAAP mentor and shall be relieved of 1/2 duty period per year. The schedule of release 1. 0 1"3 'I ~ /p 
will be arranged based on each individual MAAP mentors preference. Where reliefofduty ~ 30 
periods cannot be accommodated, teacltm will be paid at the prevailing contractual rate. 
11(H) The stipend for after school RegentB Review Classes shall be based upon the 
stipend rate as indicated in Article V, 5.05a.3. The rate for a 45 minute review class shall 
be calculated as 1/200th ofthe sixth instructional assigmnentstipend. It shall increase at a 
prorated rate ofthis stipend for every scheduled 15 minute interval beyond 45 minutes. All 
review classes will be scheduled in rooms large enough to accommodate the anticipated 
nwnber of attendees. Stipends for RegentB Review classes also include stipends for m 
Review classes, AP Review classes, SAT I &SAT II Review classes, AfterSchool Learning 
Labs, NYSED Assessment Training classes, and any other review classes. 
17 
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10:49:15 am 
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Page 1 
• Schedule 
RN School NUrM Schedule Bugalnlng Unit: eTA Commack Teachels AssocIation 
Salary Grade 2011 Salary 2011·12 2012·13 2013-14 
RN School Nurse 
1 $42,274.00 $42,897.00 $43,551.00 $44,792.00 
2 $43,5n.00 $44,008.00 $44,888.00 $46,167.00 
3 $44.8n.00 $45,321.00 $48,227.00 $47,544.00 
4 $48.169.00 $48,831.00 $47,564.00 $48,920.00 
5 $47,473.00 $47.948.00 $48,907.00 $50,301.00 
8 $48,469.00 $46,954.00 $49,933.00 $51.356.00 
7 $49,993.00 $50,493.00 $51,503.00 $52,971.00 
8 $49,993.00 $50,493.00 $51,503.00 $52,971.00 
9 $51,893.00 $52,412.00 $53,460.00 $54,984.00 
10 $51,893.00 $52,412.00 $53,460.00 $54,984.00 
11 $53,864.00 $54,403.00 $55,491.00 $57,072.00 
12 $53,864.00 $54,403.00 $55,491.00 $57,072.00 
.'" ." 
13 $55,911.00 $56,470.11 $57,600.00 $59.242.00 
"l': .;' . ' '. ':::.;; " '.' /IMrm;:' "'. I 
Salary Schedule: RN. 
Show 2011·12 Salary 
Show 2012-13 Salary 
Show 2013-14 Salary 
• 
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ARTICLE XII
 
COACHING AND INTRAMURAL SALARY SCHEDULES
 
12.01 The coaching and intramural salary schedules and step placement will be as set 
forth in Appendix E-I--E-5. 
ARTICLE XIII 
EXTRA CURRICULAR, CO-CURRICULARAND
 
CHAPERONING ACTMTIES, PAYMENT
 
13.01 Compensatim for supelVision of extra-cwricular, co-eUIricular, and chaperoning 
activities will be as set forth inAppendix F. . 
13.02 The deliberate use of volunteers in order to evade the paymen1B required by 
Appendix F is forbidden. 
13.03 Payment for such activities shall be made by separate checks once per month. 
13.04 The stipend for all overnight trips approved by the Board of Education will be 
increased each year by the amount ofincrease to the regular salary. 
ARTICLE XIV 
SUMMER SCHOOL 
14.01 For the summer school, the rate ofpay will be as follows: 
Daily Coursel Compensation	 UJ/~j;t.,ZOI/ /IZ_ -U;/2./F~Clinic: Hours 2008-09 2009-10 2010-11	 1.1f111 (~a04-~ 1/01.5 Hours 4,426 4,572 .A;n1")./; ~.3 
s-~J S'{, ~ \ £1'1/2 Hours 5,188 5,359 ~ ~4-c.(;, 
1/ ~S(P I" b 'fD2.5 Hours 5,947 6,143	 t.3zQ~~,~'" 
3 Hours 6,569 6,786 .:JIWf' (, tj z Z- {, 99 I 7/3/	 733¥ 
g3'!>'f3.5 Hours 7,464 7.711 
.:J,IR'j ~' 9(p S- 794-4 9103 
4 Hours 7,938 8,200 ~ ,3(,'f 84,+g g{p/7 BQ (p~ 
14.02 No teacher shall be appointed to summer school teaching for more than three 
consecutive summers. Ammg the factors to be considered in the selection of smnmer 
school staff. certificatim, competency, recent experience in area ofneed and seniority. 
14.03 Leave allowance of two days will be provided for personal illness. Such leave 
allowance is cumulative only for summer school employment in successive years. 
18 
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14.04 Swnrner school teachers shall not normally be observed fonnally more than once 
during the course of the summer. Written evaluation ofsmnmer school perfonnance shall 
be retained in the summer school files. 
14.05 Elementary school teachers are to be considered for employment as teacheD of 
remedial subjects. 
14.06 Priority will be given to Commack's School Nurses for the appoinbnent ofsummer 
school nurses. Working conditions are detennined to be equivalent to those ofthe regular 
school year. Salary shall be pro-rated on the basis of the Nurses' annual sa1aIy for the 
succeeding school year. 
ARTICLE XV 
HOME BOUND INSTRUCTION 
15.01 Teachers of the home bound shall be paid at the rate of $44.17 per hour for the 
school year 2008-09; $45.62 per)tour for the school ~ear 2009-10; and ~per hom for 
the school year 2010-11. 'ZOI//IZ/-~I.·H j z.oIZ/ll-"'41.'1cj Ifh.~ 
V "Z..'''J)I't -~lflf.!:J\ 
• 
15.02 Teachers shall receive payment for a total of 15 minutes travel time for each home 
bound lesson. 
15.03a. Home BOlmd Instruction-Primary and Intermediate 
1. The opportwUty to provide home bound instruction will be offered first to the 
common branch teacher to whom the student is regularly assigned. 
2. Ifthe regularly assigned common branch teacher is not available for home bound 
instruction, then the opportunity to provide home bound instmction will be offered to others 
in the following order: 
a. to another common branch teacher or certified teacher assistant in the home 
school with experience at the level (primary or intermediate) in which the instruction is' 
required; 
b. to another common branch teacher in the district with experience at the level 
(primary or intermediate) in which the instruction is required. 
3. Common branch teachers from outside ofthe home school will be selected from 
the list ofthose teachers having applied to the Superintendent or his/her derignee for home 
bound instruction consideration. 
4. When teachers of the home bOlDld are not available from the sOUICes identified 
above, administration will provide home bOlDld instruction opportunities to other qualified 
persons, including certified teacher assistants. 
(•.
19t,ol: , 
15.03b. Home BOlDld Instruction-Middle and High Schools 
I. The opportwrity to provide home bound instruction will be offered first to 
classroom teacher(s) to whom the student is regularly assigned. 
2. If the regularly assigned classroom teacher(s) is (are) not available for home 
bound instruction, then the opportunity to provide home bound instruction will be offered 
to others in the following order: 
a. to other qualified teacherslteacher assistant in the home school; 
b. to department chairperson(s) in the home school; 
c. to other qualified teachers within the district; 
d. to other qualified chairperson(s) within the district 
3. Teachers ofthe home bOWld from outside the home school will be selected from 
the list ofthose teachers having applied to the Superintendent or hislher designee for home 
bOWld instruction consideration. 
• 
4. When teachers of the home bOlDld are not available from the sources identified 
above, administration will provide home bOlDld instruction opportunities to other qualified 
persons. 
ARTICLE XVI 
CLASS SIZE 
16.01 The Board of Education acknowledges that teaching efficiency has a relationship 
to the number of students in the classroom. Further, the Board acknowledges that a 
commitment to quality education requires a commitment to keeping class size at a level 
where instmction can take place with a high degree ofefficiency. The levels recommended 
by the State Education Department are recognized as desirable goals. 
16.02 a. For the period of this Agreement, the following elementary class sizes will 
prevail; 
K-I- 26 
2 - 3- 28 
4 - 5- 29 
b. In order to avoid the creation of an additional class, all classe. on a grade level 
may be increased by no more than one student After April I of any of the three school 
years of this agreement, no additional classe. need be created. 
t. 
c. Every attempt will be made to provide clerical assistance to those e1ementBIy 
teachers whose classes are increased by an additional student. Such assistance will be 
offered at the rate ofone hour per week for each teacher. 
20 
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d. In an effort to equalize teaching loads, no physical education teacher, on the 
elementary level, will be assigned more than 600 different students per year 
e. Class size will not be enlarged for the teaching ofmusic, except with the cOnsent 
ofthe music teacher. 
f. EvelY effort will be made to maintain a maximum teaching load of600 different 
students in elementary art and music. In. no case, however, will staffing levels be less than 
those set in the 1994-95 school year. 
g. District will commit to looking at the student loads for intennediate level music. 
Ifthey detennine that additional staffis needed, they will do so where needed. 
16.03 a. For the period ofthis Agreement, the following sixth grade and secondary school 
class sizes and student loads shall prevail; 
1. The total student load of English and Social Studies teachers shall not exceed 
135 students. Any English or Social Studies teacher assigned a maximum load above 125 
students will not be required to perfonn a building duty. No class may exceed 29 students 
except upon prior written consent of tile CfA. 
• 
2. Teachers of all other academic subjects shall not be assigned a total student 
load of more than 135 students. No class may exceed 29 students except as provided in 
16.03a.1. above. 
3. The total student load ofGeneral Music, Art and Health teachers shall not exceed 
135 students. No class may exceed 29 students. 
4. The average physical education class size per building will not be more than 40. 
Administration shall make every effort to equalize the enrollments ofcomparable physical 
education classes meeting during the same period of the instructional day in a given 
building. The erA shall have the right to review physical education class emollmentB and 
make recommendations re: their equalization. Administration shall also make an effort to 
assign a comparable pupil load to physical education teachers within a building who are 
assigned the same number ofregular classes. 
5. The total student load ofTeclmology teachers shall not exceed 110 studentB. No 
class may exceed 22 studentB. 
6. When a teacher has less than five (5) periods per day or an average ofless than 
five periods per day, the total load ofthe teacher shall be in proportion ofthe total possible 
load ofpupils. 'This proportional counting process shall also occur when a teacher crosses 
discipline lines (e.g. 3/5 English and 2/5 Business). 
7. District will commit to looking at the student loads for eMS perfonning music 
classes and adding staff ifneeded. 
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16.04 At the K-51eve4librarians may be assigned a maximum o£20sections ofinstmction 
per week. Each secondaIy school will be assigned one librarian. 
16.05 In no case shall more studentB be assigned to a class than. the physical facilities 
can safely accommodate. This provision shall especially pertain to specialized classroom 
facilities (Technology Shops, Art classrooms, Science laboratories, Family and Consumer 
Science rooms, etc.) 
16.06 a. In the event that the District approves scheduling in grades 7-12 to accommodate 
alternate-day courses that combine with regularly scheduled courses to produce a student 
load for a marking period, a semester, or a year over the contractual limits B8 specified in 
Article XVI, Section 16.03 paragraphs 1,2,3, and 5, the District will remWIerate teachers 
in accordance with the stipend payment scale for students in excess ofthe load limits. 
b. All load limi1B will be computed for the start ofthe school year as ofOctober. 
All load limits for the second semester will be computed on the month after the start ofthe 
second semester. Load limits for courses that are oflesser duration than. one semester will 
be computed after ten days ofthe start: of themarking period so affected. 
• 
c. Ifteachers are assigned to teach studentloads that do not extend for an entire year 
beyond the class load limits, then a pro-mted stipend in accordance with this time period 
will be paid to the teacher at the conclusion of the semester or year that the conditions 
apply. 
d. The Building Principal will inform the Superintendent and the CfA President 
when it will be necessary for an alternate-day schedule to be instituted that will affect 
teachers who full WIder this Agreement. It is the intent ofthe parties to this Agreement that 
alternate day schedules be utilized to the smallest extent possible. 
e. During the school years covered by this Agreement, the maximwn number of 
different studentB assigned to any academic teacher will be 270 per year (220 per year for 
technology teachers). 
f. The rate of pay shall be in accordance with the following scale for full year 
assignments and shall be indexed for every year ofthis agreement 
Technology Teacher Academic Teacher Full Year Stipend 
(Above 110 studentload (Above 135 studentload 
listed in 16.03.5) load listed in 16.03 #1,2,3) 2PL.e{lI." z.fd.tz " D!!I.! 3 
J./ ~ () t.f t./ t,,cl(,186-220 228-270 ~~1558 
149-185 182-227 .sz,m 2-q~.3 "1. q'l.3 3053 
111-148 136·181 ~/'f?J~ I '15 1 /qtf~ 
2.2J}l1t/ 
4~W 
pI "'0 
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ARTICLE XVII 
JOB SECURITY, SENIORITY, LAYOFF' AND RECALL 
17.01 For members whose employment begins after February 25, 1999: In the event 
a reduction in force become. necessary, the following principles and procedures will 
prevail: 
a. Teachers will be laid off in reverse order of seniority within the tenure area in 
which they are then serving. 
b. Teachers whose positions are eliminated will be entitled, on the basis of their 
years ofservice in the district, to immediate reassignment to any existing vacant position 
for which they are certified, provided no other teacher is on a preferred eligibili1;y list with 
an entitlement to such a vacancy. 
c. The district will employ not less than one (I) teacher for every 17.6 students 
enrolled. (exclusive of the CfA officers cited in Article 3, Section 3.06, paragraph. a. and 
b.). This student-teacher ratio will be based upon student enrolbnent 88 ofOctober 1. 
• 
17.02 In the event ofa school closing necessitating a Reduction in Force among Nurses, 
the NUISe shall be separated in reveme order ofseniority. For the purpose of seniori1;y there 
shall be considered the Nurses' services with the District, plus any active du1;y service in 
the U.S. Anned Forces, 88 provided by N.'¥. S. Law. 
17.03 a. (1) Teachem who are laid off will retain for a period of seven (7) yeBl'll an 
entitlement to placement on a preferred eligibility list. As vacancies occur, teachers will be 
reappointed to any previous areas of service on the basis oftotal district service. 
a. (2) Any Nurse laid offwill regain the right of recall on a seniori1;y basis under 
New York State Law to any vacancy for a school nUISe position in the Commack Union 
Free School District 
b. Teachers on lay-off will retain until June 30 of the next academic year the 
right of reappointment based on their yean of service, to any vacancy not previously 
serviced for which they are certified, except that their acceptance in the interim of a 
probationary appointment to a full-time position in another school district will tenninate 
this entitlement 
c. Any Nurse who loses a position through RIF shall be placed on are-employment 
priority list. Such list shall be used in filling future vacancies in the District and Nurses 
shall be rehired according to seniority. 
d. The district will contact by Certified Mail excessed persomel to inform them of 
Notice ofRecall and/or Vacancies. 
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Commwtications ofthis nature may be sent to a multiple munber of staffmembers 
with preferred eligibility status. In the event there should be multiple interest, the teacher 
with the greatest seniority shall be offered the position. 
Failure to respond to this communication within five (5) calendar days after receipt 
ofcertified letter will t.enninate the employee's right ofrecall. Nurses must respond within 
ten (10) calendar days. 
17.04 This Article is intended to confonn to the Education Law, Section 2510 8I1d all 
other pertinent sections, as they may from time to time be amended by the Legislature, or 
cons1rued by prevailing case law. 
17.05 a. In tlte event of a decision not to continue the appointment of a Nurse for otlter 
than cause, mch decision shall be made known to the Nurse concerned when the decision 
is reached and when possible, prior to March 1. 
b. Iffor cause the continuation ofa Nurse's employment is questionable, this shall 
be made known to tlte Nurse no later than March I, with a final decision no later than 
April I. 
c. Nurses shall receive permanent status after twenty-six (26) weeks of service 
according to the Civil Service Regulations and shall be notified in writing ofthe Board's 
approval within two (2) weeks. ANurse on permanent status shall not be terminated except 
in accordance with the provisions ofSection 75 of the Civil Service Law of the State of 
New York. 
d. Any new position created in the Nursing Department of the Commack. Union 
Free School District must be made known and offered to the school Nurses in the employ 
of Commack Union Free School Dis1rict first and then to "any laid-off Nurses on recall 
lists" in order of seniority before it is offered to new employees. 
e. Any termination for cause or other action shall be based on merit principles 
only. All notices of termination shall be in writing, setting forth specifically and in detail 
tlte reasons therefore. The Nurse shall have any oppartunil;y to respond both orally 8I1d 
in writing and to have the response considered and the final decision made by one higher 
in the District than the one who proposed the action. The Nurse shall have the right of 
representation at any stage of the proceedings and shall be furnished copies of all papers 
or evidence relied upon in the proposal. Nothing not made available to the Nurse shall be 
relied upon in the decision making process. 
17.06 a. Each building shall have a Registered Professional Nurse in attendance at all 
times and there will be two full-time Nurses at each Senior High School. 
b. Nurses may request additional per diem help to assist them during their peak 
workload 
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ARTICLE XVIII
 
SELECTION AND APPOINTMENT OF PERSONNEL.
 
PROBATIONARY TERM, TERMINATION.
 
FAIR DISMISSAL
 
18.01 The Board will continue to hire professional persOJUlel whose previous record 
is characterized by professional activities and experience. To this end, the Board shall 
continue to: 
a. Beginrecroi1mentas early as practical in the school year for projected appoin1ment 
in the following year. 
b. Seek competent experienced teachers - teachers of demons1rated ability who 
have been granted certification in the area in which they are to teach and shall give priority 
to such teachers over less experienced applicants. If no such competent applicants are 
available, the Board reserves the right to hire non-certified persons who meet the local 
qualifications set up by the erA, the Administration and the Board. 
• 
18.02 In the event of a decision not to continue the employment of any teacher such 
decision shall be made known to the teacher as expeditiously as possible and whenever 
practicable prior to April 1. In the event the perfonnance and continued employment of a 
probationmy teacher is known to be questionable prior to April 1, the Administration will 
so inform the teacher by that date. 
18.03 Any teacher not intending to return to the District shall advise the Administration 
of such intent no later than April 1 of each year. In the event a teacher shall decide after 
April 1, noUo return, he/she shall inform the Administration as soon as possible, but in any 
event shall give at least thirty (30) days notice ofresignation. 
18.04 The probationmyterm for probationSI}' teachenwill be threeyears,unlesl otherwise 
provided by statute. 
18.05 The provisions of applicable state lawl regarding fair dismissal of non-tenured 
teachers are incorporated into this Agreernent in Appendix I. 
18.06 a. Teachers in their third year ofservice in a probationmy area may be dismissed or 
tenninated at the end of their probationmy period. At any earlier time in their third year of 
probationmy service, they may not be dismissed or terminated except for the same reasons 
for which a termred teacher may be dismissed or terminated under existing state laws. 
Teachers in their third year ofservice in a probationSI}' area may be dismissed or 
tenninated at midyear ifthat penron's tenure date is before the end ofthe school year. 
b. In the event ofdismissals or terminations at any earlier time in the third year of 
probationary service, the erA may question the sufficiency of the reasOJ1l in the manner 
prescribed by Section 32.18. 
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c. The remedy permitted by Section 32.18 is in addition to any other remedy 
permitted by law. or this Agreement, but in all such cases the teacher. or the CfA, shall be 
bound by the doctrine of the election ofrernedies. 
ARTICLE XIX 
ASSIGNMENT AND TRANSFER 
19.01 The right and responsibility ofadministrative personnel to make wise and judicious 
use of the professional staff is recognized and affinned. In the exercise of this right, 
administrative personnel are to use as the prime criterion the welfare of the children placed 
in the teacher's charge taken together with efficient staffutilization in professional activity. 
To this end. the parties agree to the following: 
19.02 a. The teaching assignment ofa teacher shall be entirely within the area ofhisJher 
competency and/or certificate and in no event shall a teacher teach more than one period 
per day outside hislher area ofcertification. 
• 
b. It is neither the practice nor the intent ofthe District to assign secondaty teachers 
out of their areas of certification for the purpose of reducing the number of positions 
allocated to another tenure area. 
19.03 In making teaching assigmnents. the building (or District) administrators shall 
make provisions for professional growth by encouraging a pattern of rotation of teacher 
assignments in such a way that no one area or activity becomes the exclusive province of 
anyone individual or class ofteachers. 
19.04 In cases where a teacher is assigned to more than one building. travel time shall in 
no way diminish lunch or preparation allowances. 
19.05 Building (or District) administrators may give non- teaching assignments to 
teachers. These non-teaching assignments shall be equitably distributed and rotated in a 
mamter consistent with efficient staffutilization. 
19.06 It is recognized and affinned that teachers may be assigned to complete certain 
administrative or clerical tasks. It is also recognized and affinned that requiring excessive 
non-professional duties ofteachers constt1ntes an inefficient and inappropriate use ofmff 
and will not be practiced. 
19.07 It is readily recognized that changes in student population, permanent school 
closings. and variation in the professional staff may require transfer of teachers and 
area specialists from building to building. All other factors being equal. seniority shall 
prevail. Should such transfer take place and reasons be requested by the teacher. then the 
Superintendent ofSchools shall provide the same. 
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19.08 a. RequestB for an inter-building transfer may be instituted by teachers by direct 
application to the building principal who shall forthwith transmit the application to the 
Superintendent of Schools. The Superintendent of Schools shall give priority to such 
requests over similar requests made by newly hired pmonnel. It is understood that the 
principal ofthe receiving school shall have the authori1¥ to accept or reject any proposed 
transferee subject to a final determination by the Superintendent ofSchools. 
b. Transfer from one building to another may be requested by members of the 
Nwsing StafT. 
19.09 Ifan inter-building transfer is to be initiated by the administrative s1a1f, notice of 
such a transferwill begiven to the teacherwith as muchtime as possibleprior to the effective 
date ofthe transfer. Ifan inter-building transfer is to be initiated by the administrative staff, 
the teacher shall be given 30 days notice, unless waived by himJ1J.er. 
• 
19.10 Involuntary inter-building transfers shall not take place more frequently than 
once every three (3) years, except in extraordinaIY circmnstances. Generally speaking, 
involuntaIY transfem are transfers which management makes over the objection of the 
individual teacher as an exercise of management prerogative. When a school closes, 
or when a teacher is reassigned due to being excessed from a particular building, this 
reassignment does not constitute an involuntary transfer. Transfers due to these situations 
may result in a teacher being transferred more than once every three years. 
19.11 a. All teachers shall be notified prior to Jwte 10th oftheir specific teaching schedule 
and building or buildings to which they will be assigned for the next academic year. If 
critical reasons prevent the administration from giving such notice, the teachers will be 
notified as soon as possible. 
b. All assigmnents for nwses shall be known before the close ofthe school year and 
not subject to change without prior notification. 
19.12 All otherfactors being equal, seniority shall prevail withreSPect to class assigmnents 
and duties, class loads and use ofportable classrooms. Such seniority rights shall be based 
solely on district-wide seniority shall be accorded to tenured teachers only and shall be 
based only on the total nwnberofyears teaching in the District. 
19.13 When traveling assigmnents exist in the physical education area, those teachers 
least senior within that area will receive the traveling assigmnenlB. 
19.14 The parties agree that the role ofDean at the Middle School has, in the past, been 
reserved for members of the erA. The parties further agree that it is the intention of the 
District to continue this practice in the future. Notwithstanding the above, the parties 
recognize that scheduling eccentricities causedby either the availability ofappropriate staff 
or an overall staffing ratio that is tight may, in sporadic years, not provide adequatecoverage 
for the Dean's office. Should this occur, Middle School chairpersons may be assigned to 
provide administrative coverage to the Dean's office, provided that the assigrunent of the 
• 
chairperson does not decrease the total number ofteaching periods nor increase the pupil­
to-teacher ratio in a given seniority area. 
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ARTICLE XX
 
VACANCIES IN NEW OR EXISTING
 
POSITIONS WITmN THE UNIT
 
20.01 Notification ofteachen concerning newly created positions or vacancies occu:rri.ng 
during the swnmer recess shall be in the following manner: All teachm wishing to receive 
mch notification shall leave at the Superintendent's office a self- addressed postpaid 
envelope and they shall receive notification by mail. In addition, notice ofmch openings 
shall be posted in the District office, and all teachers will be notified ofmch vacancies by 
district email whenever possible. 
20.02 In the event that a position requiring certification is created or becomes vacant in 
response to emergency situations, notification shall be made to the teachers five days prior 
to general publications. 
20.03 Whenever possible, all unsuccessful in-district applicantll will receive notification, 
private in nature, of their rejection prior to the publication of the name of the successful 
applicant. 
20.04 Notification of appointment or rejection shall be given not later than 60 days after 
the closing date for applications from the present district staff. If this is not possible, each 
applicant shall be notified monthly ofthe status ofhis/her application. 
1.'oi,'
•.
20.05 The District and the Association agree to experiment with Teacher involvement 
in Teacher Recruitment during the life of this Agreement. The intent of this experiment 
is to evaluate what, if any, benefit might acC11le to the ins1ructional program from such 
involvement. 
Teachm shall not be involved in the process where candidates for appointment are 
from present staff. There shall be no cost in the form ofadditional remunerations from the 
District for this experiment 
Whereand when appropriate, theAdministrationshall establish advisorycommittees 
for particular recroitments and shall appoint Teachers who are deemed to be qualified or, in 
some cases, may just involve a particular teacher in the process. In all cases, the Teachers 
shall be certified in the area ofrecroitment and enjoy a record of exemplary instroctional 
perfonnance as teacher and professional. 
The Association will be invited to recommend Teachers for the committee for a 
particular recmitmen~ if used, and the District may select from that listing and/or from 
staffdirectly. 
Teachers invited to be involved with interviews will be available to meet with the 
committee, ifcreated, and to participate in the activities at times determined by the District 
No matter what the structure of involvemen~ as determined by the District, the Teacher 
involvement will at all times be advisory in nature, and the District Administration's 
,A.I., 
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responsibility for recrui1ment and recommendations shall remain the sole responsibiliw of 
the Superintendent ofSchools. 
The District and the CTA agree to monitor and to evaluate this experiment in a 
cooperative manner, and may possibly modit}r the experiment by mutual agreement during 
the course of the Agreement. The parties further agree that this experiment shall cease in 
full at the time ofexpiration oftheAgreement, W1less otherwise mutually agreed to. 
These provisions are not subject to the Grievance/Arbitration procedures of the 
Agreement 
ARTICLE XXI 
ADMINISTRATIVE POSITION VACANCIES 
21.01 In the recruitment and hiring ofa<bninistrative staffmembers, the Board reaffinns 
its desire and responsibility in giving priority to membm of the present teaching staff 
wherever possible and whenever in the best interest of the educational process of the 
District 
• 
21.02 District persoMel will be informed ofvacancies prior to public notification outside 
the district. 
ARTICLE XXII 
PERFORMANCE EVALUATION 
22.01 The CTA recognizes the responsibility of teachers to maintain a high level of 
professional competency. Likewise, it recognizes the responsibility of the a<bninistration 
to engage in the observation of probationmy and tenured teachers and to indicate 
recommendations to the professional staffwith regard to the improvement ofinstruction 
The CTA,inaddition,recognizes thatit, as aprofessional oxganization, has the responsibility 
to assist the adrninimtion and the teachers wherever possible. This article will adhere to 
all pertinent New York State laws and regulations. 
All administrators/supervisors and bargaining unit membm should have in 
their possession a copy of the Evaluation Program packet. This Program speaks to 
supervision being, increasingly, a collegial process based on reflection, experimentation, 
and problem-solving. Experienced, accomplished teachers should be offered a collegial, 
flexible method of evaluation. For teachers who are in need of assistance, evaluation 
should include a component in which that assistance is offered Probationmy teachers, 
a1.1 teacher assistants, preferred substitutes, and nurset should be obseJVed and evaluated 
in the traditional manner. What follows is an overview of that program, with more details 
contained in the Evaluation Program packet. 
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22.02 General oveIView for all unit members and specifics for tenured teachers being 
observed in the traditional manner, for all probationary teachers, and for all teacher 
assistants and preferred substitutes: 
a. EvelY tenured teacher being evaluated in the traditional m81U1er shall notnormally 
be observed more than three times in the COUIBe ofeach school year. 
b. The parties agreeing that early conferences are desirable, each teacher being 
evaluated in the traditional m81U1er shall take part in one conference per observation which 
will take place, whenever practicable, within five school days after the observations have 
been made. In this conference, there shall be a review of the lesson taught, incorporating 
into the discussion the lesson's strong and weak points, and general comments relating to 
classroom management 
c. EvelY teacherbeing evaluatedin the traditionalmanner shall receive, after having 
conferred with the observer, and within five school days, but in no event longer than ten 
days after such observation, a written report enumemting: 
1. the general purposes andprocedures of the lesson 
• 
2. the strong points ofthe lesson 
3. recommendations for the improvement ofinstruction 
4. a general evaluation ofthe teacher's professional growth 
d. These observation reports shall be made in triplicate and shall provide the 
observed teacher with the opportunity to make written comments thereon regarding those 
judgments to which slhe takes exception. Within ten days of receipt, these observation 
reports shall then be signed by the teacher and returned to the evaluator and a copy shall be 
placed in the teacher's permanent file, with a copy supplied to the teacher. 
e. Further, if an individual teacher feels the need of additional observations, over 
and above the norm cited above, that teacher may extend an invitation to the evaluator to 
make additional observations as required. 
f. On the middle and high school level, at least one observation shall be made by the 
Principal or Assistant Principal. 
g. There shall not normally be more than one observation per day. 
h. Each observer ofa tenured teacher being evaluated in the traditional manner shall 
nonnally remain in the classroom for not less than thirty minutes for the observation. 
i. No end-of-year evaluation of a teacher may be made 1.U1less the evaluator shall 
have made at least one classroom observation and evaluation as prescribed in this article. 
End-of-year evaluations shall be written as prescribed in the Evaluation Program. 
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j. A pre-conference meeting prior to an observation is to be conducted only upon 
the mutual agreement ofthe teacher and the supervisor. This applies to all staff, except fiIlIt 
year, probationary teachers and teacher assistants who wish to have a teaching evaluation 
separate and apart from their teacher assistant evaluations. These evaluations serve the 
purpose ofallowing teacher assistants to have their potential for classroom hire evaluated 
k. Video1Bping will notbe used as anevaluativetool to detennine teacherperformance 
or competency. 
1. It is the responsibility ofthe administrative team to be in compliance with Article 
XXII when more than three administrators share responsibility for a teacher. 
m. Extended visits to classrooms shall be considered to be for the puipose ofteacher 
evaluation and shall be subject to the requirements of fonnal written evaluation except 
when on the ofthe following applies: . 
1. The formal evaluation process is waived by the mutual consent ofthe teacher and 
evaluator. 
2. The visits are ofshort duration and related to general administrative and clerical 
responsibilities.
• 
3. The teacher has received prior notice that the visit is for the purpose ofeither (a) 
specific student(s) or (b) program development. 
4. The visits are made by the Superintendent of Schools and/or Associate and/or 
Assistant Superintendents and/or Assistants to the Superintendent for pwposes 
other than teacher evaluation. 
22.03 Observation and Development of Probationary Teacben 
a. Formal observations: 
1. It is recommended that there be four 30-45 minute observations ofcomplete 
lessons. 
2. Pre-observation conferences shall occur once in the fust year of employment 
and are encouraged for all subsequent observations. 
3. There shall be post-observation conferences, followed by written reports as 
described in clauses 22.02b, c, and d above. 
b. Informal observations: 
1. Such infODllal observations may be WlScheduled and offive- to ten- minute 
duration. 
• 
2. Oral communication regarding the observation is encouraged. 
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c. Mentoring ProlP"am: 
1. The District and erA agree to the appointment ofMENTORS at an annual rate 
of$2,000 or 6 in-service credits per mentee for the 2007/08 school. Mentors may have no 
more than two (2) mentees each. 
2. Mentors will be required to attend two initial training worlcshops that will be 
given in JW1e, and two additional one-holD' refresher courses that will be given at a time 
and place mutually agreed upon by the District and the CfA. Training will be provided by 
an instructor appointed by the District in consultation with the CfA. . 
3. Each Mentor will be required to meet after school with individual mentees 
for approximately 20 hours per year but not less than once per month during mentees 
first calendar year ofemployment Anything discussed between mentor and mentee is not 
meant to be evaluative and shall remain confidential. Mentors are required to main1ain 
logs of the nmnber ofbours, the type ofmentoring activities provided, and the names and 
certificate numbers ofteachers mentored. 
4. Each Mentor and mentee shall be pennitted four (4 release days during the 
first calendar year to perfonn inter-elass visitations. Additional days may be granted 
at the discretion of the Assistant Superintendent for ElernentaIy Education or Assistant 
Superintendent for Secondary Education, as appropriate. 
5. Mentors will be selected from a list of previously trained teachers by a 
committee consisting ofadministrators andCfAteacher representatives aswell as principals 
ofschools of the prospective mentors. 
6. The mentor agrees to attend a one-day training session during the summer at a 
time assigned by the District. 
7. When mentoring services must be provided to teachers wbo serve as leave 
replacements, the rate ofpayment to the mentor shall be 1/20 ofthe full year rate per hour. 
The maxirnmn allowed per month will be 2 hours. This will continue for every month that 
the leave replacement teacher's service is required or if that leave replacement teacher is 
appointed to a probationary position, up to a maximwn of20 hours. 
22.04 Teacher Reflection 
a. Tenured teachers who are not in need of assistance may opt for this type of 
evaluation in lieu ofthe traditional process. 
b. The teacher and observer will establish a reasonable observation schedule, to be 
completed prior to May 1, for one such observation a year. 
c. The teacher and observer will discuss the topic(s), objective(s), and procedures 
ofthe lesson during the pre-observation conference. 
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d. A post-observation conference will be held within five school days of the 
observation, after which, but between five and ten days ofthe observation, the teacher will 
complete the remainder ofthe Reflection Fonn f01D1d in the Evaluation Program packet. 
e. Within ten school days ofreceipt of the Reflection, the observer will sign and/or 
comment upon it 
22.05 Professional Improvement Plan for Tenured Teachers 
a. Administrators/supervisors will determine at-risk teachers through prior written! 
oral notice of concerns, and indicate deficit areas on the End-of-Year Evaluation fonn. 
b. Such teachers will be referred to a Professional ImprovementTeam comprised of 
people selected by the Superintendent and the CfA as desaibed in the Evaluation Program 
packet 
c. The Team will prescribe a Professional Improvement Plan as described in the 
Evaluation Program packet. 
22.06 Job Target 
• 
a. Ajob target is an opportunity for professional growth, which removes a tenured 
teacher who is not in need ofassistance from the traditional evaluation process. 
b. Eligibili~ will be indicated on the End-<>f-Year Evaluation form. 
c. All teachers who become tenured after June 1996, and are qualified, will be 
required to participate at some point during their tenure. 
d. In each year, no more than two-thirds of those eligible in any building may 
participate. 
e. For at least one year of every three, a teacher may not participate lD'l1ess by 
mutual agreement ofthe teacher and administration 
f. The development and implementation ofjob targets is described in detail in the 
Evaluation Program packet. 
22.07 Nurses 
a. The Superintendent or designee shall provide an annual written evaluation of 
each nlD'se prior to May 31 ofeach school year. Ajudgment on the quality ofnursing care 
will be based upon objective criteria . 
b. An annual written evaluation of less than satismctory shall have no force and 
• 
effect unless the question ofperfonnance has been discussed with the nurse and reduced to 
writing prior to the evaluation and the nurse has been afforded an opportunity to improve. 
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c. Nurses shall have the opportunity to object orally and in writing to the evaluation. 
Ifin writing, the writing shall be attached to and become a part ofthe evaluation. 
22.08 A teacher shall be given the opportunity to have a erA representative present at a 
conference ormeeting called for the purpose ofreprimand or disciplirnu:y action. 
22.09 Both parties agree that they will work jointly to reach an agreement to establish a 
system oP''Peer Review" as partofthe tenure determinationprocess. AjointCfA/Commack 
SD committee will be fonned to arrive at the recommended contractual language. 
ARTICLE XXIII 
AFTER SCHOOL RESPONSIBILITIES 
23.0 I Teachers shall not be required to remain for time beyond the regular day except as 
follows: 
• 
a. Building faculty meetings or district-wide meetings shall not nonnally be held 
more than once a month and shall not nonnally last more than 45 minutes. The agenda 
will be made available to the teachers at least one day prior to the meetings, whenever 
possible. 
b. Departrnen1al meetings shall not nonnally be held more than once each month 
and shall not nonnally last more than one hour. 
c. Those who must attend more than 20 Department and or Faculty meetings per 
year shall be compensated for attendance at the meetings beyond the 20 at the prevailing 
chaperone rate. 
d. All teachers assigned to grades K-12 shall provide sixty (60) minutes of extra 
help per week. Any time in excess of 30 minutes per week shall be scheduled at the 
discretion of the teacher, provided that students and parents are notified of the available 
time in a timely marmer. 
e.1 Attendance at ''Open House Night" and similar commwrity attended fimctions 
shall not be required more than twice each school year. Such attendance shall not exceed 
two hours and thirty minutes and shall not be for the pwpose ofchaperoning students. 
e.2Al1 K-12 teachers will attend up to four (4) evening parent conferences or other 
such evening activities annually without additional remuneration as detennined by the 
Superintendent or his/her designee. Parent conferencerequirements for sixth grade teachers 
will be the same as those for other middle school level teachers. The fourth evening may 
not exceed two holD'S in duration without remuneration. 
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e.3 Any CfA member required to attend more than four evening events (i.e. 
curriculum night, science fair, additional conferences atanotherschool.)willbecompensated 
as prescribed in the contract for evening events. This will not apply to those already being 
compensated for attendance at evening events. Each building administration will detennine 
which evening meetings are mandatory and inform the staffof it. Staffwho volunteer to 
attend evening meetings beyond the four mandatory meetings will not be remunerated for 
such attenc1ance. 
e.4Attendance at evening conferences will count as required evening events. Parents 
and teachem will be given notice ofthese dates. All appointments for evening conferences 
must be pre-arranged Only those teachm who have appointments for parent conferences 
will be required to be in attendance during those evenings. 
e.5 A Nurse shall not be required to attend more than two "open house nights" or 
similar functions in each school year unless compensated as in 5.0Ic. 
f. Ateacher assigned to more than one building will not be required to perfonn after 
school responsibilities in excess ofthe responsibilities ofa teacher in one building. 
• 
g. Eighth grade homeroom teachers will be required to attend the evening stepping 
up exercises as one of their four required evening events. 
h. All teachers will be required to attend up to (12) hours of staff development 
annually. Classes will be offered before or after school and/or for no more than a (3) hour 
duration on Saturdays. Payment will be made to teachem employed as of 
February 25, 1999, at the rate indicated in 5.09 of this agreement Teachers hired after 
February 25, 1999 will be required to attend these staffdevelopment workshops with no 
remuneration. 
Aworkshop schedule shall be promulgated no less than thirty (30) calendar days in 
advance ofeachworkshop offering. Teachers will have a choice ofworkshops to the extent 
they are offered and appropriate for the grade level or subject area they teach. 
• 
i. After the first two weeks of school, staff should be entitled to remuneration for 
time spent beyond their normal workday for late dismissals resulting from transportation 
problems. It is therefore agreed that teachers required to remain for up to ten minutes 
beyond their normal workday on a given day will not be paid until they have been required 
to remain for up to ten minutes three or more times in one month. They will then be paid at 
the prevailing chaperone rate for one-halfhour. The same method ofcalculating the rate of 
pay will pertain to the second half-hour. Therefore, ifa teacher must remain for 35 mimtes 
on a given day, sJhe will be paid at the prevailing rate for the first thirty minutes and not 
paid for the remaining five minutes unless or until this occurs three times in any month. 
Volunteers will be sought Ifno volunteers are available, the building principal may select 
the required number of staff members to perform the necessary supervision. Professional 
periods are not to be diminished due to teachers' involvement with students due to late 
buses. 
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23.02 Building principals will consult with the erA in the selection ofteacher security 
persomel. The selection of teacher security personnel will be determined by the building 
principal and will be restricted to a limited nmnber of candidates to maintain continuity 
in perfonnance and service. The parties will review the flmctioning ofthe security teacher 
program periodically. The rate ofpay will be as follows: 
2008-09 2009-10 2010-11 ZOII/I2. 
530.79 531.80 ~.3Z.~ 3alw 
23.03 The CfA and the District agree that teclmology can improve instruction. Both 
parties encourage teachers to make use ofteclmology such as the district sponsored eBoard 
Eboards, though encouraged, remain volW1tBIy. 
23.04 The CfA acknowledges the District's right to limit the use of the district email 
system for professional pwposes only. erA members are encouraged to use the CfA 
webpage, www.CommackTA.om, or CTA member's newsletter for member to member 
advertising purposes. 
23.05 CTAand District agree that acommittee should be formed to study the emerging use 
ofonline courses and make recommendations to the bargaining committees for subsequent 
negotiations. Any online course that is offered within this contract must occur after school 
hours; a teacher must attend and be compensated at the Review class rate set out in Article 
XI, 11(H) of this agreement. 
ARTICLE XXIV
 
PERSONNEL RECORDS
 
24.01 The Board affinns the right of any teacher to review at any reasonable time all 
ofhislher personnel records maintained by the various agencies of the District The CTA 
affinns the right of the Board and the Administration to remove from the records, prior to 
teacher review, only those letters of reference emanating from outside the District which 
are detennined to be ofconfidential nature. 
24.02 Teacl1ers will be sent a .copy of any addition to their personnel files before these 
additions are placed in the file. Comments in writing may be made by the teachers to such 
additions and these comments will also be placed in the files. 
24.03 Nurses shall have the right to review, exmnine and make copies ofthe contents of 
their persomel files at reasonable times. 
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ARTICLE XXV 
EMPLOYMENT OF SUBSTITUTES 
25.01 a. Teachers' preferences in the hiring of substitutes shall be recognized provided 
that the substitute is on the regular Substitute List and further provided that the building 
principal has approved ofthe substitute, and subject to the availability of the substitute. 
b. In the event that there are known opportunities for long term substitute teaching, 
preference shall be given to those excessed teachers, on a prefell'ed eligibility list who have 
indicated a willingness to accept such substitute assignmentB. 
25.02 In the event of an absence of the following specialists: Arts, General Music, 
Physical Education and Library, the Board will employ a substitute teacher. 
25.03 a. An excessed teacher on a preferred eligibility list hired as a substitute teacher to 
replace the same regular teacher for an indefinite period oftime is subject to all the rights 
and responsibilities ofa regular teacher. For this pmpose an indefinite period shall consist 
of30 school days. This is also true for a substitute nurse hired to replace the same regular 
nurse for an indefinite period. 
• 
b. During the fint 30 days such a teacher or nurse may be paid at the prevailing 
substitute rate. Beginning with the 31 st day and for the balance ofthe interim appoinbnent, 
the teacher will be paid according to his proper placement on the salary schedule. 
c. The service of a substitute teacher or nurse in such assignments shall not be 
credited for the pmposes ofjob security under Article XVII, unless the teacher or nurse is 
retained in the next school year. . 
d. In the event a substitute nurse position is filled by a person not on recall and such 
position shall be needed for a period of thirty (30) days, the substitute nurse position shall 
be offered to the person or penons on recall in the order ofseniority at the end of thirty 
(30) days or sooner upon ascertaining that a substitute will be needed for an extended 
period oftime. It is the intention ofthe parties that extended substitute nurse positions shall 
be offered to persons on recall instead ofoutside substitutes. If, at the time, an extended 
substitute nune's position becomes available, the person or persons on recall are filling 
another substitute nurse position such employment shall not be a disqualification or bar to 
the right to tIansfer to the extended position and such position shall be offered on the basis 
ofsenioritywithout regard to substitute employment in the district at the time. 
e. For the purpose ofseniority andjob secmity, time in service as a substitute nurse 
shall be counted in the case ofnurses entitled to recall who shall fill substitute positions. 
31 
ARTICLE XXVI
 
RELIEF FROM NON-TEACHING DUTIES
 
26.0 I For the term of this Agreem~ the immediate past program of relief from non­
teaching duties will be maintained 
26.02 If the District continues the practice ofdesignating grade-level coordinators in the 
English Deparbnent, any teacher so designated will receive no other building assigmnent. 
ARTICLE XXVII
 
THE PROFESSIONAL COUNCIL, BUILDING
 
COMMITTEES
 
27.01 The Board and CTA recognize the professional contribution teachers can make in 
evolving district philosophy. Therefore, in order to main13.in a mutual working relationship 
among the Board, the Administration and the teachers, the Professional COlDlcil shall be 
continued. 
27.02 The Professional Council shall consist offolD' (4) teachers, four (4) administrators, 
the District Superintendent of Schools or designee and the President of the CfA or 
designee. 
27.03 Each of the four (4) teachers and folD' (4) administrators shall serve on the 
Professional Council for a period oftwo (2) years. 
27.04 a. The Professional COlDlcil shall meet at least once per month during the school 
ca1endaryear to discuss any and all matters pertaining to the improvement ofthe educational 
programs of the District 
b. At least one agenda item to fall within the Professional Council's realm of 
responsibility is that of organized abandonment - the examination of all cunicula and 
pmctice, grade by grade, to develop recommendations for their removal andlormodification 
due to their redundancy and/or replacement by more recent practice. Another agenda item 
will be to decide on any additional activities, in addition to those already listed in articles 
5.06,b. and 5.06,d., which may be assigned during a teacher's professional period. 
27.05 The Professional COlDlcilsha1l establish its own rules ofprocedure, times ofmeeting 
and selection ofa chainnan. However, the position ofchairman shall rotate between aCTA 
representative and an administrative representative. 
27.06 Request for fimds for research, material and consultants will be made by the 
Professional Council to the office ofthe Superintendent ofSchools. 
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27.07 Each school shall have a building committee consisting of teachers elected as 
building representatives. This committee shall meet at least once a month with the Building 
Principal. Its responsibilities will be to transmit information of the Professional CoWlci1 
and to discuss individual building matters. 
ARTICLE XXVIII 
LEAVE ALLOWANCE REGULATIONS 
28.01 a. The leave allowance regulations are set forth in Appendix G-l. 
b. The retirement and termination leave and allowances provisions are set forth in 
Appendix 0-2. 
ARTICLE XXIX 
-
ATTENDANCE AT PROFESSIONAL
 
.
.. 
~. 
-
~ 
.. 
-. 
~, 
­ CONFERENCES AND CONVENTIONS
t 
..... 29.01 The Board affirms its responsibility to promote the professional growth of its 
persolUlel. To this end, all teachers shall be urged to attend those conferences deemed 
by the Superintendent to contribute to professional growth. Each Building Principal shall 
keep the staff infonned of all such regular professional conferences and conventions of 
which s!he is knowledgeable. Application for attendance at such conventions shall be made 
through the Principal, to the Superintendent, in accordance with any specified date for 
registration. 
29.02 The Board shall provide a budgetary allotment for the pmpose of attendance at 
conferences and conventions according to the fonnula of$9500 for every 100 members of 
the negotiating unit for the contract yeaI1l. 
29.03 Whenever funds for attending a conference are not available, and a teacher is 
nevertheless willing to defray the cost ofattending the conference for which approval has 
been granted, a substitute teacher will be provided. 
29.04 Recognizing that continuing professional education is desirable the Employer will 
be supportive ofNurses wishing to take Public HealthorScience COUIBes. Upon application 
to the Superintendent or his designee, Nurses shall be permitted to enroll and up to $250. 
for each Nurse ofsuch education shall be paid by the Employer. 
ARTICLE XXX 
MILEAGE ALLOWANCE 
30.01 Reimbursement for mileage expenses shall be pursuant to the Boani policy set forth 
in Appendix H. 
f. 30.02 For purposes ofincome tax returns, the Business Office will, upon request, furnish a letter stating the information required for the returns. 
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ARTICLE XXXI 
FUND RAISING, 
SOLICITATIONS AND CONTRIBUTIONS 
31.0 I It is important that there be 88 little interruption with the teaching process as 
possible. Toward this end, the Board shall limit specifically the activities which require the 
collection ofmoney from pupils and from teachers. 
31.02 a. Collection ofmoney for fund raising campaigns on school premises shall not be 
pernritted, except as provided by law. 
b. The giving oflists ofnames ofchildren, parents or teachers is not pennitted 
c. Salesmen of educational materiali are not allowed to solicit teachers without 
authorization from the Principal. No suchsolicitBtions shall becarriedonduringinstructional 
time. 
d. Collection ofmoney from pupils shall be only for suchpUIposes as purchasingmilk 
(Kindergarten), payment for pictures, graduation and senior cws activities, subscription to 
no more than one daily newspaper, subscription to no more than one book club, field trips 
and musical instruments and other items approved by the Superintendent ofSchools. In no 
case shall individual cwsroom teacheIB be chaIged with the collection and/or safegwuding 
ofsuch fimds. 
e. Transportation costs for field trips shall be bome by the District whenever 
provided by the budgetary allowance. All other estimated costs shall be kept at a reasonable 
level and made known to the building principal at the time ofrequest for the field trip. 
f. TIckets shall notbe sold during school hours either to pupils or to school persormel 
except for those school sponsored fimctions approved by the Superintendent ofSchools. 
"'g. The use of school children to further the purposes of an individual group or 
organization shall not be permitted, except where the sole beneficiaries of the group or 
OIganization are children; and further, that the program is directed toward the education 
and welfare ofthe children. In no event shall the educational day ofthe school children be 
interrupted for the purposes ofany group or organization approved as an exception herein; 
and further provided, that no school children or employees of the district be compelled to 
partake in any activity herelDlder. 
"'as pennitted by law. 
• 40 
•
 
ARTICLE XXXII 
GRIEVANCE AND ARBITRATION PROCEDURES 
32.00 The Board in compliance with Article 16 of the General Municipal Law (C1lapter 
554 of the Laws of 1962) regarding the establishment ofgrievance procedures for public 
employees does hereby establish and adopt the following procedures for the orderly 
settlement ofgrievances ofemployees ofthe District. 
32.01 In order to establish a more hannonious and cooperative relationship between the 
Board and its employees, which will enhance the educational program of the District, it 
is hereby declared to be the purpose of these procedures to provide a means for orderly 
settlement of differences, promptly and fairly, as they arise and to assure equitable and 
proper treatment of employees pursuant to established rules, regulations and policies 
of the District. The provisions of these procedures shall be liberally construed for the 
accomplishment ofthis purpose. 
32.02 School District shall mean Commack Union Free ~chool District 
• 
32.03 Board of Education shall mean the Board ofEducation ofCommack Union Free 
School District. 
32.04 Public Employee or employee shall mean any employee as defined in paragraph 
1.01. 
32.05 Administrator shall mean any employee responsible for or exercising any degree 
ofsupervision or authority over another employee. 
a. ChiefAdministrator shall mean the Superintendent of the School District 
b. Immediate Supervisor shall mean the administrator to whom another employee 
is directly responsible. 
c. Intermediate Supervisor shall mean the achninistrator (other than the Chief 
Administrator) to whom the immediate supervisor is directly responsible. 
32.06 Representative shall mean the person or persons designated by the aggrieved 
employee as hislher counselor to act on hislher behalf. 
32.07 Grievance means any claimed violation, misinterpretation, or inequitable 
application ofany existing laws, rules, regulations, or policies which relate to or involve 
the employee or groups ofemployees in the exercise of the duties assigned to himlher, or 
may call attention to the need for a policy. 
32.08 It is the intentoftheseprocedures to provide for the orderly settlementofdifferences 
in a fair and equitablemaJUler. The resolution ofagrievance at the earliest possible stage is 
encouraged. 
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32.09 An employee, or the CfA, shall have the right to present grievances in accordance 
with these procedures, free from coercion, interference, restraint, discrimination or 
reprisal. 
32.10 At all stages, hereinafterdescribed, anemployeeshall have theright to be represented 
by a person or persons ofhislher own choice. The CfA shall have the right to initiate any 
grievance at any appropriate stage. 
32.11 Each party to a grievance shall have access at reasonable times to all written 
statements and records pertaining to such case. 
32.12 All hearings shall be confidential at the discretion of the II8grieved employee or the 
CfA. 
32.13 It shall be the responsibili~ ofthe ChiefAdministrator of the District to take such 
steps as may be necessary to give force and effect to these procedures. Each administrator 
shall have the responsibili~ to consider promptly each grievance presented to him and 
make a detennination within the authori~ delegated to himlher within the time specified in 
these procedures. 
32.14 The function ofthese procedures is to assure equitable and proper trea1ment \D1der 
the existing laws, rules, regulations and policies which relate to or affect the employee in 
the performance ofhislher assignment. They are not designed to be used for changing such 
rules or establishing new ones. Nothing herein shall be deemed to be in conflict with any 
other part of the agreement 
32.15 The Board agrees that, in grievances prosecuted by an individual employee, no 
grievance adjustment or disposition shall be inconsistent with the terms and provisions of 
this Agreement, and that no such grievance hearing shall be held 1D1less the CfA has been 
afforded notice and an opporttmi~ to be present. 
32.16 Grievance Procedures 
a. Informal Stage - the II8grieved employee or CfA shall orally present hislher 
grievance to hislher immediate supervisor who shall orally and informally discuss the 
grievance with the II8grieved employee or CfA. The immediate supervisor shall render 
hislher detennination to the aggrieved employee or CfA within five school days after the 
grievance has been presented to himlher. If such grievance is not satisfactorily resolved at 
this stage, the aggrieved employee or CfA may proceed to the intermediate stage or fonnal 
stage as the case may be. 
b. Intermediate Stage - within five school day& after a determination has been 
made at the preceding stage, the aggrieved employee or CfA may in writing present his/ 
her grievance to the intermediate supervisor to whom hislher immediate supervisor is 
immediately responsible, ifsuch there be, who shall orally discuss the grievance with the 
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aggrieved employee or CfA. Theintermediate supervisor shall renderhisther detennination 
to the aggrieved employee or CfA within five school days after the grievarn:e has been 
presented to himther. If such grievance is not satisfactorily resolved at this stage, the 
aggrieved employee or CfA may proceed to the fonnal stage. 
c. 1. Formal Stall" - within five school days after a determination has been made 
by the immediate supervisor or intermediate supervisor, ll8 the case may be, the aggrieved 
employee orCfAmay make awritten request to the ChiefAdministrator orhislher designee 
for review and determination. Ifthe ChiefAdministrator designates a person to act in his/ 
her behalf, he/she shall also delegate full authority to render a determination in hislher 
behalf. 
2. The Chief Administrator or histher designee shall immediately notify the 
aggrieved employee or CfA, immediate supervisor and any other administrator previously 
rendering a determination in the case to submit written statements to himIher within five 
school days setting forth the specific nature ofthe grievarn:e, the facti relating thereto, and 
the detenninations previously rendered 
• 
3. Ifsuch is requested in thewritten statement ofeitherparty pursuant to paragraph 
2, above, the ChiefAdministrator or histher designee shall notifY all parties concerned in 
the case, of the time and place when an infonnal hearing will be held where such parties 
may appear and present oral and written statements supplementing their position in the 
case. Such hearings shall be held within five school days ofreceipt ofthe written statementl 
pursuant to paragraph 2. 
4. The ChiefAdministrator or histher designee shall render hislher detennination 
within ten school days after the written statementl pursuant to paragraph 2 have been 
presented to himther. 
32.17 Binding Arbitration Procedure 
a. If the grievance has not been satisfactorily resolved in the above stages, either 
party to this agreement (the Board or the CfA and no other person) may, within five 
school days of the determinations required by 32.16 c.4 above, make a written demand for 
arbitration to the Public Employment Relations Board in accordance with itl Rules and 
Procedures then prevailing. The arbitrator so appointed must be mutually approved by the 
parties to this Agreement. 
b. Such arbitration shall be final and binding upon both parties. Any award ofthe 
arbitrator shall be promptly complied with, and, in any event, shall be enforceable lDlder 
the laws ofNew Yorlc. . 
c. All expenses shall be equally divided by the parties to this Agreement 
d. This stage ofthe grievance procedure shall apply only to grievances arising out of 
disputes concerning the meaning, interpretation or application ofthe tenns and provisions 
ofthis Agreement without regard to Section 32.07 above. 
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e. All binding arbitrations shall be held within the geographical boundaries of the 
District 
32.18 The CfA may raise a question tmder 18.06b, within 15 days after the action of the 
Board of Education in dismissing, or terminating a teacher under 18.06a by filing a written 
demand for arbitration, as provided in 32.17 above. The limitation of32.17d shall not apply 
to arbitration pursuant to 18.06b. 
ARTICLE XXXIII 
OCCUPATIONAL SAFETY AND HEALTH STANDARDS 
33.01 The employer will fimrish each employee a place of employment which is free 
from recognized hazards that cause or are likely to cause serious physical or mental harm. 
33.02 The employer will comply with occupational safety and health standards. 
33.03 If a situation exists that poses a threat to an employee's health or safety, the 
employee will not be required to perfonn said task, or work in said location until corrective 
action has been taken by the school district. 
• 
Ifa dispute arises concerning this section,amutually agreeduponindus1rial hygienist 
will be brought in to make a professional evaluation. All expenses shall be equally divided 
by the parties to this agreement This evaluation will be binding on all parties. 
ARTICLE XXXIV 
ENTIRETY OF AGREEMENT 
34.01 The covenantJ of this Agreement, taken together with any written Board policy, 
regulation, by-law or administrative practice impinging on the terms and conditions of 
employment shall constitute the entire agreement between the parties hereto. Further, it 
is agreed that the Board shall supply to the President of the CfA a complete collection 
of the aforementioned documents, which shall be in force as ofthe inception date of this 
Agreement, no later than Jtme 1, each year. 
34.02 Notwithstanding, the Board reserves the right to institute and implement new 
policies, regulations, by-laws, and administrative practices which may impinge upon the 
terms and conditions of employment However, any such act by the Board to the extent 
that it negatively impinges upon the terms and conditions ofemployment, can become the 
basis for a grievance. Ifsuch a grievance arises, the final resolution ofthat grievance shall 
become a part ofthis contract but only to the extent that such final resolution is applicable to 
similar cases. Grievances that arise out ofthe institution orimplementation ofnew policies 
should be limited to the substance ofthe policy and not the procedure by which the policy 
was drawn. 
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34.03 It is agreed by and betweenthe parties that any provisionofthis Agreementrequiring 
legislative action to pennit its implementation by amendment oflaw or by providing the 
additional fimds therefore shall not become affective 1Ultil the appropriate legislative body 
has given approval. 
34.04 In the event of conflict between the aforementioned docmnents and the covenants 
ofthis Agreement, these covenants shall be controlling. 
ARTICLE XXXV 
FUTURE NEGOTIATIONS 
35.01 No later than January 1,2011, the parties shall enter into negotiations for a successor 
Agreement, and shall continue in such negotiations until full and complete agreement shall 
have been reached 
• 
35.02 If, as, and when the District enters into the use of television for instmctional 
pmpOSe8, then and in that event, the Board will agree to negotiate with the CfA as to 
wages, hours and conditions ofemploymentwith respect thereto. 
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ARTJCLE XXXVI 
DURATION OF THE AGREEMENT 
36.0J The acreement will be etfeetin for the period July I, 2008 through JUDe 30, 20~ 
For the Commack Board of EducatioD For the Commack 'feacben AssoclatioD 
'" ---}",'tJ s 1(,.. Z ~OJ= 
Date 
-=s:Z:; 11A.... ~ 
• 
Triatnm Stewart, Claairpenoa 
CTA Negoti.tion. Committe• 
Date 
~•. a~ -'~~ 
Laun Newm.n, Assistant Supt. Karea Malone, Member 
CODI mack School District erA Negotiatioal Committee 
All s....n certify that they ban beea git"en the authority to sip tbl, documeat oa behalr 
or the parties to tlUs agnement that tbey reprnent. 
Ratified by tbe memHrs etf the CommackTuche". Asson.tion aD: Jun. 20. 2008 
Adopted by tbe Commack Board ofEdueatlon at tbelr pablie mcetlaa on: Julr 3! 2008 
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COMMACK PUBLIC SCHOOLS 
2008-2009 
SCHOOL CALENDAR 
SBPTB&aER OCT06BR NOY1lM6BR	 DEC/lM6ER 
M T W T F M T W T F M T W T F M T W T F 
[1] {2} 3. 4 S [lJ 2 3 3 {4} S 6 7 1 2 3 4 S 
8 9 10 11 12 6 7 8 19J 10 10 [II] 12 13 14 8 5> 10 11 12 
IS 16 17 18 19 [13] 14 IS 16 17 17 18 19 20 21 IS 16 17 18 19 
22 23 24 2S 26 20 21 22 23 24 24 2S [26] P7] P8J 22 23 [24] (25) [26] 
29 I30l 27 28 29 30 31 [29J [3OJ PI! 
(19+1)	 (20) (15+1) (17) 
JANUARY FDRUARY MARCH	 APRIL 
M T W T F M T W T F M T W T F M T W T F 
[lJ [2] 2 3 4 S 6 2 3 4 S 6 1 2 3 
S 6 7 8 9 9 10 11 12 13 9 10 11 12 13 l5J [7] L8J 19J [10] 
12 13 14 IS 16 16 17 18 (13) 14 IS 16 17[16] [17] [18] [19] [20]	 19 20 
1191 20 21 22 23	 23 24 26 26 Z7 20 21 22 23 :M23 24 2S 26 27 
26 27 28 29 30	 30 31 27 28 29 30 
(16)(19) (15)	 (12) 
• 
IUY JUNE 
M T W T F M T W T F [ ] Schools Closed
 
1 1 2 3 4 S {} Stall' Con[ Day
 
4 S 6 7 8 8 9 10 11 12 Fint Day of School
•11 12 13 14 IS IS 16 17 18 19 Last Day ofSchool
 
18 19 21
20 P2J 22 23 24 2S 26'" '" [2SJ 26 27 28 29 [29] [30] 
(19) (20) 
Sept. 2 
Sept. 3 
Sept. 30 - 01.1. 1 
Oct. 9 
Oct. 13 
Nov. 4 
Nov. 11 
Nov. 26 -28 
Dec. 24 - Jan. 4 
Staft' CODffl'eOce Day 
First Day of School 
Rolib Hallbmab 
YomKippUl' 
CoJumbUI DIY 
Staft' CODffl'eOce Day 
Veterm'l Day 
lbanksslvios Rece. 
Wimer Recal 
111+14"1 
Jm.19 
Feb. 16-20 
April6-13 
May 22-1,3 
June 26 
Martin Luthfl' KinS Day 
Mid-Wiater Recesl 
Sprins Rece. 
Memenal DIY 
Lilt Day ofSChool 
Nctes:	 A HI/fodays fer plNIlt/teachs- confs-ences and evening parent conferSlces lit the elementary school level are to be determined. 
B.	 There will be three (3) half-clays at the end of the elementary school yeN, unless mll days are required by the Commissions­
of Education to recei'1e full state aid credit 
c.	 Make Up Da)'l: Ma112, AprU 13 
• 
Adopted: Board of Educatia1 Meeting 1-17-08
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APPENDIX A·2 
2009·2010 SCHOOL CALENDAR 
The 2009-2010 school calendar will be developed by the parties prior to the 
school year. The school year will contain 182 days of instruction, plus two Staff 
Development Days. 
APPENDIX A-3 
2010·2011 SCHOOL CALENDAR 
The 2010-2011 school calendar will be developed by the parties prior to the 
school year. The school year will contain 182 days of instruction, plus two StatT 
Development Days. 
itPPttlbr'l. A--l/ 
z [) II -/ 2 ~<!Xt~ L {!/+Le,N b J+. R... 
[SA1"4\,t;. A~ ~~c9V£.J 
(. 
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APPENDIX B·l 
2008=2009 SALARY SCHEDULE FOR TEACHERS 
2008-09 
STEP BJ\ MAlBA+4!' MAlS MAJO ~L\4S MA60 PHD 
1 48.284 55,598 61,118 65,998 68,752 
2 49,701 51,233 62,433 67,934 70,768 
3 51,159 58,920 64,404 69,927 72,845 
4 52,227 60,831 63.392 66,139 68,828 11,387 74,366 
5 54.627 63,744 66,263 68,828 71,387 74,145 77,123 
6 56,708 66,619 69,001 11.387 74.l45 76.881 79.867 
7 59,735 70,301 72.580 15, l44 77.707 80.400 83,379 
8 62,116 73,169 75,562 78,130 80,S 15 83,256 86,237 
9 64.443 75,967 78,534 81,100 83,361 86,122 89,100 
10 60,tl17 78,1)97 R1,568 84,141 1t6,342 ~~,912 91,8149 
II 6~,771 tll,4Jft 84.00~ 86,581 88,R48 91,600 94,519 
l2 70,721 84,038 86.426 88,998 91.380 94,624 91.602 
13 72,659 86,579 88,970 91,407 93,984 97,270 100,244 
14 74,571 89,024 91.587 93.977 96.361 100,OJ7 103,Ol6 
15 76,771 91,892 94,448 96,841 99,287 103,046 106,025 
16 78,983 94,630 97,196 99,586 102,146 106,024 109,002 
17 81,191 97,490 100.056 102,449 L05,024 109,036 112,018 
18 R1,197 100,353 102,gOl 105,376 107,916 1II,ft29 114,806 
19 87,521 1()(;,679 109.139 114,.;61 116,959 119,713 122,694 
20 R9,S:U 10R,6RR 111,151 116,570 118,966 121,723 124,701 
21 89,5J2 108,688 Bl,ISI 116,570 118,966 121,7'23 124,101 
22 89,531 108,688 111,151 ll6.570 L18.966 121,123 124.70 l 
23 89,532 108,688 111,151 116,570 118,966 121,723 124,701 
~4 91,548 110,720 113,163 118,592 120,987 123,139 126,720 
25 93,555 t 12,124 115.176 120,604 122,994 125,750 128,730 
49 
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APPENDIX B-1 a.
 
2008-2009 LABOBATORY ASSISTANT'S SCHEDULE
 
STEP BA 1- year CoUege 
1 44,181 36,230 
2 45,975 39,405 
3 47,766 41,196 
4 50,379 43,H 12 
5 52,170 45,602 
6 53,965 47,398 
• 
so 
•
 
AppENDIX B-2 
2009-2010 SALARY SCHEDULE FOR TEACHERS 
2009·10 
STEP 8A :\WBA+065 MAL5 MAJO MA45 MA60 PHD 
1 
.,
.. 
49,878 
51,341 
57,433 
59. L22 
63,135 
64,494 
68,176 
70,176 
71,021 
73,104 
3 52,841 60,864 66,529 72,235 75,249 
4 53,f)S 1 62,838 6S,4R4 68,322 71,099 73,743 16.820 
5 56,430 65,847 68,450 7L,099 73,743 76,591 79,668 
6 58,579 68,818 71.278 73,743 76,591 79,425 82,503 
7 61,706 72.621 74.975 n,623 80.272 143,053 86,130 
8 64,166 75.584 78.05S 80,708 83,172 86.003 89,083 
9 66,S70 78,474 81,126 83.776 86,118 88,964 92.040 
10 69,022 RI,604 84,259 86.911 89,191 91 ,~46 94,922 
11 71,040 84;125 86,777 89A38 91,780 94,623 91,100 
• 
12 
13 
14 
15 
16 
73.055 
75,057 
77,032 
79,J04 
81,590 
86,811 
89,436 
91,962 
94,92.5 
97,753 
89.278 
91,906 
94,609 
97,565 
100.403 
91,935 
94,424 
97,078 
100,036 
102.872 
94,395 
97,086 
99.541 
102,563 
105,517 
97.747 
100,480 
103,338 
106,447 
lO9.523 
100.823 
103,552 
106,415 
109;524 
112,599 
11 83,876 100,707 103,358 105,830 108,490 112,634 115.114 
18 83,876 103,(,65 106,194 108.854 111,498 115,520 118~.595 
19 90,409 110,200 112,740 118,341 120,818 123,663 126,742 
20 92,486 112.214 114,819 120,417 122,892 125.740 128,816 
21 92,486 112,214 114.819 120,417 122.892 125,740 128,816 
22 92,486 112,274 114,819 120,417 122,892 125,740 128,816 
23 92,486 112,274 114,819 120.417 122,892 125,740 128,816 
24 94,570 114,374 116,R97 122,506 124,979 127,822 1JO.902 
25 96,642 116,444 118,976 124,584 121,053 129,899 132.979 
Sl 
.. --_.~ ...~.~ ..~~.~_ .. 
APPENDIX B-2 a. 
2009-2010 LABORATORY ASSISTANT'S SCHEDULE
 
STEP BA 2- year College 
1 45,639 37,426 
2 47,492 40,705 
3 49,343 42~SSS 
4 52,042 45,258 
5 53,891 47,107 
6 55,746 48,962 
52 
•
 
APPENDIX B.3 
201().2011 SALARY SCHEDULE FOR TEACHERS 
201 0-1 I 
M.4IBA+4! MA15 MAJO MA4S ~60 PHDSTEP~ 
• 
I 1,574 59,386 65,282 70,494 73,435 
2 53, 86 61,132 66,687 72,562 75,589 
3 54,6 62,934 68.791 74,691 77,807 
4 55,785 64,975 67,711 70,645 73,S 16 76.250 79,432 
5 58,348 8,086 70,777 73,516 ;6,250 79,195 82,377 
6 60,571 71, 58 13,701 76,250 19,195 82,125 83,308 
7 63,804 75,0 17,~24 80,263 8J,()()J 85,877 89,058 
8 66,348 78,154 0,709 R3,452 86.000 88.927 92.1 II 
9 68,833 81,142 8 • 84 86,625 89,046 91.989 95,170 
10 71,369 84,378 87,1 89,873 92,224 94,969 98.149 
II 73,456 86.986 89,727 92,479 94.900 97.840 101,022 
12 75,538 89,763 92,3 14 ,061 97.604 10 1,070 104,25 L 
13 77,609 92,477 95,031 97, 4 100,387 103,896 107,073 
14 79,651 95,088 97,826 100,37 102,92S 106,852 110,033 
IS 82,001 98,152 100,882 103,438 06,050 110,066 113,248 
16 84,364 101,077 103,817 106,370 10 05 113.247 116,427 
17 ~6,728 104,131 106,872 109,428 112.1 116.463 119,648 
18 S(i,72S Hl7,189 109,804 112,55~ 115.2&9 119.447 122,627 
I l) c)3,4HJ 113,946 116..H4 122,365 124,926 1 8(i8 . 131,052 
20 95,631 116,092 118,723 124,511 127,010 130, 133,196 
21 95.631 116,092 118,723 124,5 II 127,070 130.01 133,196 
22 95,631 116,092 118,723 124.511 127,070 130,0 LS 3.196 
23 95,631 116,092 118,723 124,511 127,070 130,015 13 • 96 
24 97,785 118,262 120,872 126,671 129,229 132,168 135.35...... 
25 99.928 120,403 123,022 128,819 131,373 134,316 137,500 
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,_Schedule 
TCHR T.....1cheduIe
•...,0,... 
BA Bachelor 
• 
MA15 MA+151BA+60 
•
 
SaIa'y ..., 
1 
2 
3 
.. 
5 
8 
7 
8 
9 
10 
11 
12 
13 
1.. 
15 
18 
17 
18 
19 
20 
21 
22 
23 
2.. 
25 
1 
2 
3 
.. 
5 
8 
7 
8 
9 
10 
11 
12 
13 
1.. 
15 
18 
17 
18 
19 
20 
21 
Salary Schedule Report
 
F1.c:aI Year: 2011
 
.......nlng UNa: CTA Commack T.cher8 AsaocIaIion
 
.zCIC·2I11 ...., 2011·12 2012·13 2013-14 
$50.878.00 $51,385.00 $52."13.00 $53,907.00 
$52,388.00 $52.892.00 $53,9!lO.00 555.488.00 
$53.904.00 $54.443.00 555,532.00 $57.115.00 
555.030.00 555.580.00 558.882.00 558.308.00 
$57.559.00 $58.135.00 $59,298.00 $80,988.00 
$59.751.00 sea.349.00 $81.558.00 $83.310.00 
$82.940.00 $83.589.00 $84,840.00 $88.888.00 
$85.449.00 $88.103.00 $87,"25.00 $89.347.00 
$87,901.00 $88.580.00 $89.952.00 $71.948.00 
$70.402.00 $71.108.00 $72.528.00 $7",595.00 
$72,481.00 $73.188.00 $7".8!iO.00 $78.778.00 
$7".518.00 $75.281.00 $78.768.00 $78.954.00 
$78.558.00 $n,32".OO $78.870.00 $81.118.00 
$78.573.00 $79.359.00 $80.948.00 $83.253.00 
$80.880.00 $81.899.00 $83,333.00 $85.708.00 
$83.222.00 $84,054.00 $85.735.00 $88.178.00 
$85.554.00 _"10.00 $88,138.00 $90.850.00 
$85.554.00 $88."10.00 $88.138.00 $90.8!iO.00 
$92.217.00 $93.139.00 $95,002.00 $97,710.00 
$94.338.00 $95.279.00 $97.185.00 $99.955.00 
$94,338.00 $95.279.00 $97,188.00 $99,955.00 
$94,338.00 $95,279.00 $97,185.00 $99.955.00 
$94.338.00 $95.279.00 $97.185.00 $99.955.00 
$96.481.00 $97.428.00 $99.375.00 $102.207.00 
$98.575.00 $99.581.00 $101.S52.00 $104,448.00 
$0.00 $0.00 $0.00 $0.00 
$0.00 $0.00 $0.00 $0.00 
$0.00 $0.00 $0.00 $0.00 
$88.794.00 $87,482.00 $88.811.00 $70.m.00 
$89,819.00 $70.517.00 $71.927.00 $73.9n.00 
$72.704.00 $73.431.00 $7".900.00 $n.035.00 
$78,"75.00 $n.24O.00 $78.785.00 $81,030.00 
$79.818.00 $80."12.00 $82.020.00 $84.358.00 
$82.7"9.00 $83.578.00 $85.248.00 $87,878.00 
$85,944.00 $88,803.00 $88.539.00 $91,082.00 
$88.513.00 $88.398.00 $91.188.00 $93.785.00 
$91,084.00 $91.975.00 $93.815.00 $98.489.00 
$93.744.00 $94.881.00 $98.575.00 $99.327.00 
$98.501.00 $97.488.00 $99."15.00 $102.248.00 
$99.518.00 $100,511.00 $102.521.00 $105.443.00 
$102."11.00 $103.435.00 $105,50".00 $108.511.00 
$105."25.00 $108."79.00 $108.809.00 $111,7G4.00 
$108.318.00 $109.401.00 $111.589.00 $114.789.00 
$11",995.00 $118.145.00 $118.488.00 $121.8.....00 
$117.115.00 $118.288.00 $120.882.00 $12",091.00 
$117.115.00 $118.288.00 $120.852.00 $12".091.00 
22 $117.115.00 $118.288.00 $120.852.00 $124.091.00 
lViJ/C,p Ver. 10.12.02.11 
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•Salary Schedule 22 
Fiscal Year: 2011 
/o/;/ 
$125.350.00 
II/;z.­
$126,604.00 
/1/1,) 
$129,136.00 
,~/I'-f 
$132,816.00 
23 $125,350.00 $126,604.00 $129,136.00 $132,816.00 
24 $127,479.00 $128,754.00 $131,329.00 $135,072.00 
25 $129,594.00 $130,890.00 $133.508.00 $137,313.00 
MA60 MA+60 
1 $69,540.00 $70,235.00 $71,640.00 $73,682.00 
2 $71,580.00 $72,296.00 $73,742.00 $75,844.00 
3 $73,680.00 $74,417.00 $75,905.00 $78,068.00 
4 $75,218.00 $75,970.00 $n.489.oo $79,697.00 
5 $78,123.00 $78,904.00 $80,482.00 $82,776.00 
6 $81,014.00 $81,824.00 $83,460.00 $85,839.00 
7 $84.714.00 $85,561.00 $87,272.00 $89,759.00 
8 $87,723.00 $88,600.00 $90,372.00 $92,948.00 
9 $90,743.00 $91,650.00 $93.483.00 $96,147.00 
10 $93,683.00 $94,620.00 $96,512.00 $99,263.00 
11 $96.515.00 $97,480.00 $99,430.00 $102,284.00 
12 $99,702.00 $100,699.00 $102,713.00 $105,640.00 
13 $102,490.00 $103,515.00 $105,585.00 $108,594.00 
14 $105,405.00 $106,459.00 $108,588.00 $111,683.00 
15 $108,576.00 $109,662.00 $111,855.00 $115,043.00 
16 $111,713.00 $112,830.00 $115,087.00 $118,367.00 
• 
17 
18 
19 
20 
21 
$114,887.00 
$117,830.00 
$126,136.00 
$128,255.00 
$128,255.00 
$116,036.00 
$119,008.00 
$127,397.00 
$129,538.00 
$129,538.00 
$118,357.00 
$121,388.00 
$129,945.00 
$132,129.00 
$132.129.00 
$121,730.00 
$124,848.00 
$133.648.00 
$135,895.00 
$135,895.00 
22 $128,255.00 $129,538.00 $132,129.00 $135,895.00 
23 $128,255.00 $129,538.00 $132,129.00 $135,895.00 
24 $130,378.00 $131 ,682.00 $134,316.00 $138,144.00 
25 $132,497.00 $133,822.00 $136,498.00 $140,388.00 
MABA MNBA+45 
1 $58,562.00 $59,166.00 $80,351.00 $62,071.00 
2 $80,304.00 $80,907.00 $62,125.00 $63,896.00 
3 $62,081.00 $62,702.00 $83,956.00 $85,779.00 
4 $84,095.00 $84,736.00 $66,031.00 $67,913.00 
5 $67,184.00 $67.836.00 $69,193.00 $71,185.00 
6 $70,194.00 $70,896.00 $72,314.00 $74,375.00 
7 $74,073.00 $74.814.00 $76,310.00 $78,485.00 
8 $77,096.00 $77,887.00 $79,424.00 $81,688.00 
9 $80,043.00 $80,843.00 $82,460.00 $84,810.00 
10 $83,238.00 $84,068.00 $85,749.00 $88,193.00 
11 $85,808.00 $88,666.00 $88,399.00 $90.918.00 
12 $88,547.00 $89.432.00 $91,221.00 $93,821.00 
13 $91,225.00 $92,137.00 $93,980.00 $96,658.00 
14 $93,801.00 $94,739.00 $96,634.00 $99,388.00 
• 
15 
16 
17 
18 
19 
$96,824.00 
$99,708.00 
$102,n1.oo 
$105.738.00 
$112,404.00 
$97,792.00 
$100,705.00 
$103,748.00 
$106,795.00 
$113,528.00 
$99,748.00 
$102,719.00 
$105,823.00 
$108,931.00 
$115,799.00 
$102,591.00 
$105,646.00 
$108,839.00 
$112,036.00 
$119.099.00 
20 $114,519.00 $115,664.00 $117,977.00 $121.339.00 
WiJl(.:~p Ver. 10.12.02.11 
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•Salary Schedule 21 
FIscal Year: 2011 
loll 
$114.519.00 
II//"L­
$115,664.00 
,-vb,,; 
$117,977.00 
/Wtl 
$121,339.00 
22 $114,519.00 $115,664.00 $117,977.00 $121,339.00 
23 $114.519.00 $115,664.00 $117,977.00 $121,339.00 
24 $118,661.00 $117,828.00 $120,185.00 $123.610.00 , 
25 $118,n3.oo $119,961.00 $122,360.00 $125,847.00 
PHD Doctorate 
1 $72,441.00 $73,165.00 $74,626.00 $76,755.00 
2 $74,566.00 $75.312.00 $76,818.00 $79,007.00 
3 $76,754.00 $n,522.oo $79,072.00 $81,326.00 
4 $78,358.00 $79,140.00 $80.723.00 $83,024.00 
5 $81,261.00 $82.074.00 $83,715.00 $86,101.00 
6 $84,153.00 $84,995.00 $86,695.00 $89.166.00 
7 $87.853.00 $86,732.00 $90.507.00 $93.086.00 
8 $90,865.00 $91,n4.oo $93,609.00 $96,2n.00 
9 $93,881.00 $94,820.00 $96,716.00 $99.472.00 
10 $96,820.00 $97.788.00 $99.744.00 $102,587.00 
11 $99,654.00 $100.651.00 $102,664.00 $105,590.00 
12 $102,839.00 $103,867.00 $105.944.00 $108,963.00 
13 $105,623.00 $106,679.00 $108,813.00 $111,914.00 
14 $108,543.00 $109,628.00 $111,821.00 $115,008.00 
15 $111,714.00 $112,831.00 $115,088.00 $118.366.00 
• 
16 
17 
18 
19 
$114,851.00 
$118,028.00 
$120.967.00 
$129,277.00 
$116,000.00 
$119,208.00 
$122.177.00 
$130,570.00 
$118,320.00 
$121,592.00 
$124,621.00 
$133,181.00 
$121,692.00 
$125,057.00 
$128,173.00 
$136,9n.00 
20 $131,392.00 $132,706.00 $135.360.00 $139.218.00 
21 $131.392.00 $132,706.00 $135,360.00 $139,218.00 
22 $131,392.00 $132.706.00 $135,360.00 $139,218.00 
23 $131,392.00 $132,706.00 $135,360.00 $139,218.00 
24 $133,520.00 $134.855.00 $137.552.00 $141.472.00 
I .' .­ C.A~ ,.,;.~',:, ;_'.~; , ... ., 
25 $135,639.00 
SeItc:tIort CrftirIa';". 
$136,995.00 
.".,", 
>, 
$139,735.00 $143.717.00 
'. r<:':'" ." " :~., 
.' r~i;~·:~S't;t\·'" ~.' •. ; ~ ~ :. t ".' I 
Salary Schedule: TCHR 
Show 2011-12 Salary 
Show 2012-13 Salary 
Show 2013-14 Salary 
•
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APPENDIX 8-3 a.
 
2010·2011 LABORATORY ASSISTANI'S SCHEDULE
 
STEP BA 2- year oUege 
1 47,191 8,698 
2 49,107 ,089 
3 51,020 44, 02 
4 53,811 46, 7 
5 55,723 4R,70 
6 57,641 50,626 
•
'"
.' 
• 54 
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•
Fiscal Year: 2011 
SaI.ry Schedule 
LAB Lab AssI.....Schedule 
S"~GrMe 
AA 2 Year College 
BA Bachelors 
SelectIon C...... 
Salary Schedule: LAB 
Show 2011·12 Salary 
Show 2012·13 Salary 
Show 2013-14 Salary 
•
 
fa.' ~ . 
Willf.:'1J! Var. 10.12.13.21 
Salary Step 
1 
2 
3 
4 
5 
6 
1 
2 
3 
4 
5 
6 
Bargaining Unit: 
2011 S.I~ 
$38,175.00 
$41,519.00 
$43,406.00 
$48,183.00 
$48,049.00 
$49,941.00 
$46,552.00 
$48,442.00 
$50,330.00 
$53.083.00 
$54,969.00 
$56,861.00 
eTA Commack Teachers AssocIation 
2011·12 2012·13 2013·14 
$38,557.00 $39,328.00 $40.449.00 
$41,934.00 $42,773.00 $43,992.00 
$43,840.00 $44,717.00 $45,991.00 
$48.625.00 $47,558.00 $48,913.00 
$48,529.00 $49,500.00 $50,911.00 
$50,440.00 $51,449.00 $52.915.00 
$47,018.00 $47,958.00 $49,325.00 
$48,926.00 $49,905.00 $51,327.00 
$50,833.00 $51,850.00 $53,328.00 
$53,614.00 $54,688.00 $58.245.00 
$55,519.00 $56,629.00 $58,243.00 
$57,430.00 $58,579.00 $60,249.00 
•
 
APPENDIXC 
SALARY FEATURES 
1. Salary increases on the salary schedule shall be as follows: 
2008-09: 3.00% plus Enhancements of steps: 
Enhancement of steps 12-18 on the MA +60 & PhD columns: 
step 12 +$500, step 13 +$600, step 14 +$750, step 15 +$900. 
step 16 +$1000. step 17 +#1,100. step 18 +$1.200. 
2009--10: 3.30%. ~I Z - 1.5; .:l1~ 
2010-11: 3~. ~#f~ '"\ .•12 ,.u. _'1 Q.:--f1f.4~,j"-I ~ -:7iij; 00-"'" ~ ~ 00.' O~T' /., 
All additions listed above have been included in the salary schedules printed as B-1 ­
B-3. 
The salary schedule, B-3, will remain in effect until modified through mutual agreement 
2. Courses taken for movement to the next salary column will be credited according 
to the prescriptions of New York State Law. 
• 
a. In-service credits for salary movement will be limited to a ratio of one-third for 
movement beyond the Master's degree for all teachers. 
b. Internet or correspondence course credits for salary movement will be limited 
to a maximum of 6 credits for any column movement This Agreement recognizes that 
members of the CTA who have previously received Superintendent's approval for more 
than 6 credits may use the excess toward their next column movement 
c. All in-service courses taken for salary credit or for a stipend, when offered, must 
have prior approval from the Superintendent Probationary teachers may "bank" in-district 
in-service courses and in compliance with #13 above, use them for salary credit when they 
are granted tenure in the Commack School District 
d. Teacher Assistants may be permitted to take district in-service counes. The 
credits earned will only be applied for salal}' credit when that teacher assistant receives 
NYS teacher certification and a tenure appointment in the Commack School District 
e. Counes that are part of a program leading to education administration certificates 
(SAS & SDA) will be accepted for graduate salary credit 
f. Coaching related coursework. which leads to coaching certification, will be 
accepted for graduate salary credit, provided that the courses being taken are related to the 
teacher's coaching assignment 
3. Normally in-service credits shall be credited toward placement on a salary guide 
only when earned while a teacher is employed within the Commack School system and 
only for such courses approved by the Board of Education. Application for approval of 
55 
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credit to be applied to placement on the salary guide must have prior approval of the 
Superintendent 
4. In-service courses may be offered by the District for a stipend payment Courses 
will be offered other than during normal school hours. Only tenured teachers at maximum 
(MA+60 or Ph.D.) on the salary schedule will be eligible for this stipend option. Courses 
designated by the District as being offered for stipend payment m: salary credits, must be 
advertised as such by the District For the 2008-09 school year, the stipend payment, upon 
the successful completion of the course, will be ~59.43 per twelve (12) hour workshop (1 
credit); :fL371.29 in 2009-10, and~ in 2010-11.\ Teachers must not receive any other 
compensation for taking the course. J7il. 7 z. '20111, z. -~ :}?Z.,-I -z-Dlz.jl ~ -,.JCjD.It, 
5. All column changes achieved during the period of September 1 through August 31 
will be applied toward proper column placement as of September 1ofthe following school 
year. 
• 
6. No unit members will be permitted' to move on to the following salary columns: 
BA+15 
BA+30 
BA+45 
BA+60 
MA+15 
MA+45 
Only those unit members who were on one of these columns as of September 1. 
1997, are permitted to move down steps within that column in subsequent years. 
7. For those whose employment began September 1, 1996 or later: During their 
probationary period, those who were hired on the BA salary column may move only to the 
MA salary column. Credits earned with prior approval will be applied toward appropriate 
column placement upon the granting of tenure. 
8. For placement purposes on the salary schedule, two 1/2 year assignments wiJl 
be added to equal one full year. However, in computing total experience, five additional 
months or more, or one full semester or more, but less than one full year, will be credited 
as a full year on the schedule. New teachers to the District, hired after July 1, 1988, may be 
placed on salary schedule at step to be determined by the District 
9. Teachers shall be granted credit for prior teaching experience at the discretion of the 
Board of Education. For purposes of placement upon step 23, or any higher step. teachers 
who have completed one year's service at the maximum step in their column will be granted 
credit for prior teaching experience not previously credited in this District, provided such 
prior uncrcdi ted service meets the same criteria as are applied for original salary placement 
Teachers who may qualify for such credit will be expected to apply, on their own initiative, 
for such placement Applicants who can verify 180 days or more of substitute teaching in 
the two years prior lo full time employment, with at least one assignment consisting of 20 
or more consecutive days in the same classroom, may be given credit for a maximum of 
one full year of leaching experience. 
56 
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10. Where a teacher has completed more than 130 units in obtaining a Bachelor's 
degree, credits earned above 130 units will be counted the same as units earned after the 
degree has been granted at such time as the teacher is permanently certified. No more than 
15 units in excess of 130 earned undergraduate credits may be applied in this mannet 
11. When a teacher has completed two advanced degrees on the same level, either 
degree, regardless of which was earned first, may be recognized and the credits taken in 
completing the second degree shall be counted as units beyond that level. 
12 Teachers hired without permanent certification will be required to meet the state 
minimum in preparation for certification for continuation of probationary status. 
13. The Board of Education, upon recommendation of the Superintendent of Schools, 
may withhold increments, or hold any teacher on step, or both, within the provisions of 
the laws of the State of New York, or within the decision of any other New York State 
administrative agency. The Board will give the teacher affected adequate notice and provide 
for a hearing, if requested, with representation, if so desired 
14. Psychologists will receive an additional $750 each year, as per past practice. 
• 
15. As of July 1,2008, a longevity payment of $2,500 shall be given to all full-time 
teachers on salary columns MA+30, MA+45, MA+60, and Ph.D. who have completed 23 
years of full-time credited service in the District 
In addition, as of July 1, 2008, a longevity payment of $2,500 shall be given to 
all full-time teachers on salary columns MA+30, MA+45, MA+60, and PltD. who have 
completed 25 years of full-time credited service in the District 
16. All teachers shall undergo a complete and satisfactory physical examination upon 
employment and a second complete and satisfactory physical examination prior to the 
time of appointment to tenure. If the school physician is utilized, the school shall bear the 
expense. If a private doctor is selected, the teacher shall pay for the examination. The type 
of examination shall be determined by the Board of Education and shall be reported on a 
form to be provided by the school district Results of such examinations shall be held in 
strict confidence. 
17. a. This paragraph provides for payment of services rendered during the non-school 
term. The Registered Nurse shall be paid on a pro-rated basis of the Registered Nurses' 
annual salary for the succeeding school year. 
b. Directed work after the regular work day, as provided in Article V, 5.01c.(1) and 
(2) will be compensated on a pro-rated basis ofthe Registered Nurses' annual salary. 
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18. Nurses' Longevity Differential Clause: 
Effective JUly 1, 1990 longevity differentials shall be as follO\VS: 
Years of Continuous Service Amount 
10 yea rs $750 
15 years $1,500 (includes 10 yr. amount) 
20 years $2,250 (includes 10 yr. and 15 yr. amounts) 
19. Starting July I, 2008, teachers and psychologists who first achieve or renew their 
National Board Certification shall receive a yearly stipend of $1500. This stipend will 
continue at this rate for 10 years for teachers and 3 years for psychologists or until re­
certification is required by the National Board. This stipend will be paid in two equal 
payments on the first payroll in September and the first payroll in the following February. 
20. Social workers who achieve ACSW certification shall receive an additonal yearly 
stipend of $1,000. 
• 
21. As of July I, 2006 all full-time teachers first employed on or after July 1, 1996 
shall receive an annual career stipend of $1,000 upon completion of ten years of credited 
full-time uninterrupted teaching service in the District This shall be paid as part of regular 
salary. 
22 The President of the CfA shall be consulted when a new teacher is being hired and 
is being offered placement on a step on the salary schedule for which they are not receiving 
full credit for similar teaching experience rendered in other public school districts in New 
York State. 
23. Effective July 1.2003. column movement on the salary schedule shall be limited to 
no more than one column every two school years. This shall be retroactive for aIJ teachers 
who have moved one or more columns within the school year preceding the term of this 
Agreement 
24. Effective July 1,2003, steps 1-3 for MA+30, MA+60 and PhD columns will exist 
for the placement of those newly hired. 
Sa lary for these steps and columns will be adjusted each year of the agreement to 
reflect salary increases. The District will have the sole prerogative to place newly hired 
teachers on these steps and columns. 
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APPENDIXDl 
GROUP INSURANCE 
1. NON-eONTRIBUTORY LIFE INSURANCE PLAN SUMMARY 
AU Members 
Annual Rate of 
Basic Earnings 
$15,000 or more 
$10,000 but less 
than $15,000 
Less than $10,000 
Tenn of Continuous 
Service 
20 years or more 
15 years but less than 20 years 
10 years but less than 15 years 
5 years but less than 10 years 
3 years but less than 5 years 
Less than 3 years 
20 years or more 
15 years but tess than 20 years 
10 years but less than 15 years 
5 years but less than 10 years 
3 years but less than 5 years 
Less than 3 years 
20 years or more 
15 years but tess than 20 years 
10 years but tess than 15 years 
5 years but less than 10 years 
3 years but less than 5 years 
Less than 3 years 
Amount of Group 
Life Insurance 
$ 29,000 
26,100 
13,200 
20,300 
17,400 
14,500 
$ 26,100 
13,200 
20,300 
17,400 
14,500 
11,600 
$13,200 
20,300 
17,400 
14,500 
11,600 
8,700 
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APPENDIXD2 
DISABILITY INSURANCE 
2. NONoCONTRIBUTORY • LONG TERM DISABILITY PLAN SUMMARY 
INSURANCE SCHEDULE 
Monthly Benefit* Amount 
662/3% of monthly earnings subject to a maximum of $5,000 per month. There will be 
an additional premium amount required for the coverage above $2000 per month. Starting 
with the first payroll of the 200~09 school year, members will be payroll deducted for 
this additional premium at an individual rate as determined by the individual increase in 
covered payroll provided. The District shall not be responsible for the payment of any 
premium other than the premium necessary for the District to provide coverage in the 
amount of $2,000 per month. 
MAXIMUM BENEFIT PERIOD to age 65 for accident: to age 65 for sickness PER 
PERIOD OF DISABILITY 
WAITING PERIOD 90 Calendar Days 
• 
*NOTE: THE MONfHLY BENEFIT PAYABLE WILL BE REDUCED BYTHEAMOUNf 
OF ANY "OTHER INCOME." 
DEFINITION OF ELIGIBLE EMPLOYEES 
The term "employee" shall mean each of the Employer's full-time employees 
regularly working on any annual salary at the Employer's usual place of business 
who is identified in clause 1.01. 
It is understood that a full time employee is one who is employed on a permanent basis for 
the entire school year; said employee must work at least one-half of the school day. 
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APPENDIXE 
INTERSCHOLASTIC ATHLETIC 
COACHING PLACEMENT RATIONALE 
1. Interscholastic salaries will be increased over the course of this Agreement as 
follows: 
2008-09: 3.00% Z.OI'l.-\~: '2~O 
-z..ot!t-lc.+: "Z,..QS-o,ol.oDq 2000-10: 3.30% 
2010-11:~.:2"10 
dlO/I-I"Z: / ~o 
2. For purposes of placement on coaching schedules: 
a. credit coaching experience at a higher level of competition for placement on the 
coaching schedule for the same sport at a lower level of competition; 
b. place a coach moving to a higher level of competition in the same sport on the 
first step that provides an increase in compensation from that which would be earned at the 
lower level from which the coach is moving. 
3. Post Season 
•
 
a. Post season pay will be limited to varsity and assistant varsity coaches.
 
b.	 Post season stipends will reflect a daily rate computed by dividing the gross pay for 
regular season by the number of day in the regular coaching season for that sport 
c.	 The length of the season will be defined as the time from the first practice to the last 
acknowledged competition in the season in which teams regularly participate. 
d.	 Practice days and game days wiIl be counted equally in computing the length of the 
season. 
e.	 If fewer than 8 athletes are involved in post-season, only the head coach will be 
compensated, unless an additional coach is required for a special event 
f.	 When individual players become part of a sectional or divisional team with a 
separate coaching staff and it is not required by Section XI rules for the coach to 
attend, coaches will not be paid and their attendance will be voluntary. 
g.	 The season for every sport, except Golf, must consist of no less than 50 days of 
practice and competitions to qualify for post-season pay. Playoff days will count 
towards the 50 day minimum for sports having short seasons before coaches will be 
paid for post season play. 
h.	 Unforeseen problems that may occur will be reviewed by the Director ofAthletics, 
Physical Education & Recreation, and a CfA representative on a case-by-case 
basis. 
4.	 Dctennine DCWcalching ~hcdule *ps 14in the foUCMling manner. 
Step 1 + 80% of maximum 
Step 2 + 85% of maximum 
Step 3 + 90% of maximum 
Step 4 + 95% of maximum 
•	 
Step 5 + the maximum 
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5. Continue expectation of a six day per week coaching commitment for all 
coaching assignments except golf (a five day commitment) and cheerleading (a three day 
commitment). 
6. Appendix EI-ES will reflect computed coaching schedules for the years of the 
contract 
7.	 The hourly rate for a NATA certified trainer is listed in the table below. 
2008·09 2009·10 2010·11 2011lrz. 2-0IZ/13 
$31.02 $32.05 ~'i ~?>:!7- 33.(,9 
8. Dual Coaching Assignments 
When the district has attempted without success to fill a coaching vacancy prior 
to the start of an interscholastic athletic season or when a coach is unable to complete a 
coaching assignment, the district: 
a. will either cancel the program or continue efforts to fill the vacancy until the mid­
point of the season; 
• 
b. will review with appropriate coaches, supervisors, and administrators the relative 
merits of continuing efforts to fill the vacancy, terminating the program, or assigning one 
coach concurrent responsibility for two teams. 
If one coach is assigned responsibility for two teams either for the season, balance of the 
season, or until the vacancy can be filled, that coach will be compensated as follows: 
• Two thirds the compensation per week multiplied by the percent of maximum 
applicable to the coach's salary step (see Appendix E, 4) multiplied by the number of 
weeks of service provided. 
9. Coaches are required to attend 1district code night per year, and individual 
sports awards ceremonies. The district code night will count as one of the four required 
evenings. 
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Salary Schedule•VAFt Varaity 9chedul. 
Salary Grade 
Badminton 
10 DancelKicklPom Asst 
11 Fencing 
12 Fencing Assist 
• 
13 Field Hockey 
14 Football 
15 Football Asst. 
Golf, Boys 
• 
16 
Salary Step 
1 
2 
3 
4 
5 
5 
4 
3 
2 
1 
5 
4 
3 
2 
1 
5 
4 
3 
2 
1 
5 
4 
3 
2 
1 
5 
4 
3 
2 
1 
5 
4 
3 
2 
1 
5 
4 
3 
2 
Fiscal Year: 2013 
Bargaining Unit: eTA Teachers Association 
2013 Salary 2013-14 
$5,605.00 $5,765.00
 
$5,955.00 $6,125.00
 
$6,305.00 $6,487.00
 
$6,657.00 $6.845.00
 
$7,005.00 $7,205.00
 
$8,191.00 $8,424.00
 
$7,781.00 $8,003.00
 
$7,372.00 $7,582.00
 
$6,963.00 $7,161.00
 
$6,552.00 $6,739.00
 
$7,895.00 $8.120.00
 
$7,500.00 $7,714.00
 
$7,105.00 $7,307.00
 
$6,711.00 $6,902.00
 
$6,315.00 $6,495.00
 
$6,107.00 $6,281.00 
$5,801.00 $5,966.00 
$5,497.00 $5,654.00 
$5,191.00 $5,339.00 
$4,886.00 $5,025.00 
$8,265.00 $8,501.00 
$7,852.00 $8,076.00 
$7,439.00 $7,651.00 
$7,026.00 $7,226.00 
$6,613.00 $6,801.00 
$10,454.00 $10,752.00
 
$9,932.00 $10,215.00
 
$9,408.00 $9,676.00
 
$8,886.00 $9,139.00
 
$8,363.00 $8,601.00
 
$8,523.00 $8,766.00 
$8,097.00 $8,328.00 
$7,670.00 $7,889.00 
$7,244.00 $7,450.00 
$6,819.00 $7,013.00 
$6,384.00 $6,566.00 
$6,064.00 $6,237.00 
$5,748.00 $5,910.00 
$5,426.00 $5,581.00 
1 $5,107.00 $5,253.00 
Golf, Girls 
WirlCap Ver. 12,12,12.11 
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•Salary Schedule 5 
Fiscal Year: 2013 
$6,820.00 $7,014.00 
4 $6,479.00 $6,664.00 
3 $6,138.00 $6,313.00 
2 $5,797.00 $5,962.00 
1 $5,456.00 $5,611.00 
18 Gymnastics 
5 $8,201.00 $8,435.00 
4 $7,791.00 $8,013.00 
3 $7,381.00 $7,591.00 
2 $6,971.00 $7,170.00 
1 $6,561.00 $6,748.00 
19 Gymnastics Assist 
5 $6,021.00 $6,193.00 
4 $5,721.00 $5,884.00 
3 $5,419.00 $5,573.00 
2 $5,118.00 $5,264.00 
1 $4,817.00 $4,954.00 
2 Baseball 
1 $7,055.00 $7,256.00 
2 $7,498.00 $7,712.00 
3 $7,939.00 $8,165.00 
4 $8,378.00 $8,617.00 
5 $8,821.00 $9,072.00 
.20 Lacrosse 
5 $8,821.00 $9,072.00 
4 $8,378.00 $8,617.00 
3 $7,939.00 $8,165.00 
2 $7,498.00 $7,712.00 
1 $7,055.00 $7,256.00 
21 Lacrosse Assist. 
5 $7,057.00 $7,258.00 
4 $6,704.00 $6,895.00 
3 $6,352.00 $8,533.00 
2 $5,999.00 $6,170.00 
1 $5,646.00 $5,807.00 
22 Soccer 
5 $8,265.00 $8,501.00 
4 $7,652.00 $8.076.00 
3 $7,439.00 $7,651.00 
2 $7,026.00 $7,226.00 
1 $6,613.00 $6,801.00 
23 Soccer Assist. 
5 $6,845.00 $7,040.00 
4 $6,504.00 $6,689.00 
3 $6,162.00 $6,338.00 
•\" 24 Softball 
2 
1 
5 
$5,819.00 
$5,476.00 
$8,821.00 
$5,985.00 
$5,632.00 
$9,072.00 
4 $8,378.00 $8,617.00 
3 $7,939.00 $8,165.00 
WirJl":uJl Ver. 12.12.12.11 
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Fiscal Year: 2013 
Salary Schedule 
2 $7,498.00 $7,712.00 
1 $7,055.00 $7,256.00 
25 Softball Assist. 
5 $7,057.00 $7,258.00 
4 $6,704.00 $6,895.00 
3 $6,352.00 $6,533.00 
2 $5,999.00 $6,170.00 
1 $5,646.00 $5,807.00 
• 
26 Tennis, Boys 
5 $8,557.00 $8,801.00 
4 $8,129.00 $8,361.00 
3 $7,702.00 $7,922.00 
2 $7,274.00 $7,481.00 
1 $6.844.00 $7,039.00 
27 Tennis, Girls 
5 $7,611.00 $7,828.00 
4 $7,231.00 $7,437.00 
3 $6,849.00 $7,044.00 
2 $6,470.00 $6,654.00 
1 $6,088.00 $6,262.00 
28 Track 
5 $8,479.00 $8,721.00 
4 $8,056.00 $8,288.00 
3 $7,632.00 $7,850.00 
2 $7,208.00 $7,413.00 
1 $6,784.00 $6,9n.00 
29 Track Assist. 
5 $6,745.00 $6,937.00 
4 $6,409.00 $6,592.00 
3 $6,072.00 $6,245.00 
2 $5,734.00 $5,897.00 
1 $5,397.00 $5,551.00 
•
3 Baseball Asst. 
1 $6,343.00 $6,524.00 
2 $6,738.00 $6,930.00 
3 $7,136.00 $7,339.00 
4 $7,532.00 $7,747.00 
5 $7,928.00 $6,154.00 
30 Volleyball 
5 $8,265.00 $8,501.00 
4 $7,852.00 $8,076.00 
3 $7,439.00 $7,651.00 
2 $7,026.00 $7,226.00 
1 $6,613.00 $6,801.00 
31 Winter Track 
5 $8,513.00 $8,756.00 
4 $8,088.00 $8,319.00 
3 $7,661.00 $7,879.00 
2 $7,236.00 $7,442.00 
1 $6,811.00 $7,005.00 
Winter Track Assist. 
WinCop Ver. 12. 12.12.11 
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•Salary Schedule 5 
Fiscal Year: 2013 
$6,781.00 $6,974.00 
4 $6,442.00 $6,626.00 
3 $6,103.00 $6,277.00 
2 $5,764.00 $5,928.00 
1 $5,424.00 $5,579.00 
33 Wrestling 
5 $9,909.00 $10,191.00 
4 $9,414.00 $9,682.00 
3 $8,919.00 $9,173.00 
2 $8,423.00 $8,663.00 
1 $7,927.00 $8,153.00 
4 Basketball 
1 $7,927.00 $8,153.00 
2 $8,423.00 $8,663.00 
3 $8,919.00 $9,173.00 
4 $9,414.00 $9,682.00 
5 $9,909.00 $10,191.00 
5 Basketball Asst. 
1 $6,343.00 $6,524.00 
2 $6,738.00 $6,930.00 
3 $7,136.00 $7,339.00 
• Bowling 
4 
5 
1 
$7,532.00 
$7,928.00 
$5,456.00 
$7,747.00 
$8,154.00 
$5,611.00 
2 $5.797.00 $5,962.00 
3 $6,138.00 $6,313.00 
4 $6,479.00 $6.664.00 
5 $6,820.00 $7.014.00 
7 Cheerleading 
5 $10,593.00 $10,895.00 
4 $10,063.00 $10,350.00 
3 $9,533.00 $9,805.00 
2 $9,003.00 $9,260.00 
1 $8,473.00 $8,714.00 
8 Cross Country 
5 $7,658.00 $7,876.00 
4 $7,276.00 $7,483.00 
3 $6,892.00 $7,088.00 
2 $6,510.00 $6,696.00 
1 $6,126.00 $6,301.00 
9 Dance/Kick/Pam 
5 $10,238.00 $10,530.00 
I.
" 34 Swimming 
4 
3 
2 
1 
$9,726.00 
$9,214.00 
$8,703.00 
$8,191.00 
$10,003.00 
$9,477.00 
$8,951.00 
$8,424.00 
1 
2 
3 
$6,561.00 
$6,971.00 
$7,381.00 
$6,748.00 
$7,170.00 
$7,591.00 
WiT1CIJP Ver. 12.12.12.11 
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•Salary Schedule 
Fiscal Year: 2013 
4 $7,791.00 $8,013.00 
5 $8,201.00 $8,435.00 
36 Cross Country Varsity Asst. 
1 $4,901.00 $5,041.00 
2 $5,207.00 $5,356.00 
3 $5,514.00 $5,671.00 
4 $5,820.00 $5,986.00 
5 $6,126.00 $6,301.00 
38 Field Hockey Varsity· Ass!. 
1 $5,289.00 $5,440.00 
2 $5,620.00 $5,780.00 
3 $5,950.00 $6,120.00 
4 $6,281.00 $6,460.00 
5 $6,612.00 $6,800.00 
39 Badminton Varsity· Asst. 
1 $4,483.00 $4.611.00 
2 $4,764.00 $4,899.00 
3 $5,044.00 $5,188.00 
4 $5,324.00 $5,476.00 
5 $5,604.00 $5,764.00 
40
• 
Cheerleading Asst. 
1 
2 
3 
4 
$6,n9.oo 
$7,202.00 
$7,626.00 
$8,050.00 
$6,972.00 
$7,408.00 
$7.843.00 
$8,279.00 
5 $8,473.00 $8,715.00 
41 Badminton Head Coach 
$5,604.00 $5,764.00 
42 Wrestling Asst. 
1 $6,343.00 $6,523.00 
2 $6,739.00 $6,931.00 
3 $7,136.00 $7,339.00 
4 $7,532.00 $7,747.00 
5 $7,928.00 $8,154.00 
Selection Crltwl. 
Salary Schedule: VAR 
Show 2013-14 Salary 
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~ 
Salary Schedule 
JV Junior Vanity Schedule 
Salary Grade 
1 Baseball 
10 Lacrosse Assist. 
11 Soccer 
12 Softball 
• 
13 Tennis, Boys 
14 Tennis, Girls 
15 Volleyball 
16 Wrestling 
-

Basketball 
WiT1Lap Ver.12.12.12.11 
Salary Step 
1 
2 
3 
4 
5 
1 
2 
3 
4 
5 
1 
2 
3 
4 
5 
1 
2 
3 
4 
5 
1 
2 
3 
4 
5 
1 
2 
3 
4 
5 
1 
2 
3 
4 
5 
1 
2 
3 
4 
5 
2013 Salary 
$5,461.00 
$5,802.00 
$6,143.00 
$6,484.00 
$6,826.00 
$5,256.00 
$5,583.00 
$5,913.00 
$6,241.00 
$6,570.00 
$5,027.00 
$5,341.00 
$5,655.00 
$5,969.00 
$6,283.00 
$5.462.00 
$5,802.00 
$6,144.00 
$6,485.00 
$6,827.00 
$5,269.00 
$5,600.00 
$5,929.00 
$6,259.00 
$6,587.00 
$4,573.00 
$4,858.00 
$5,145.00 
$5,430.00 
$5,716.00 
$5,027.00 
$5,341.00 
$5.655.00 
$5,969.00 
$6,283.00 
$5,912.00 
$6,282.00 
$6,652.00 
$7,021.00 
$7,391.00 
2013-14 
$5,617.00 
$5,967.00 
$6,318.00 
$6,669.00 
$7,021.00 
$5,406.00 
$5,742.00 
$6,082.00 
$6,419.00 
$6,757.00 
$5,170.00 
$5,493.00 
$5,816.00 
$6,139.00 
$6,462.00 
$5.618.00 
$5,967.00 
$6,319.00 
$6,670.00 
$7,022.00 
$5,419.00 
$5,760.00 
$6,098.00 
$6,437.00 
$6,n5.00 
$4,703.00 
$4,996.00 
$5,292.00 
$5,585.00 
$5.879.00 
$5,170.00 
$5,493.00 
$5,816.00 
$6,139.00 
$6.462.00 
$6,080.00 
$6,461.00 
$6,842.00 
$7,221.00 
$7,602.00 
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Fiscal Year: 2013 
Salary Schedule 
1 $5,912.00 $6,080.00 
2 $6,282.00 $6,461.00 
3 $6,652.00 $6,842.00 
4 $7,021.00 $7,221.00 
5 $7,391.00 $7,602.00 
.6 
3 Cheerleading 
5 $8,475.00 $8,717.00 
4 $8,052.00 $8,281.00 
3 $7,628.00 $7,845.00 
2 $7,204.00 $7,409.00 
1 $6,780.00 $6,974.00 
4 Dance/Kick/Porn 
5 $8,475.00 $8,717.00 
4 $8,052.00 $8,281.00 
3 $7,628.00 $7,845.00 
2 $7,204.00 $7,409.00 
1 $6,781.00 $6,974.00 
5 Field Hockey 
1 $5,028.00 $5,171.00 
2 $5,342.00 $5,494.00 
3 $5,656.00 $5,817.00 
4 $5,970.00 $6,140.00 
5 $8,284.00 $6,463.00 
Football 
1 $6,673.00 $6,863.00 
2 $7,090.00 $7,292.00 
3 $7,507.00 $7,721.00 
4 $7,924.00 $8,150.00 
5 $8,342.00 $8,580.00 
7 Football Assist. 
1 $8,181.00 $6,357.00 
2 $6,568.00 $6,755.00 
3 $6,954.00 $7,152.00 
4 $7,340.00 $7,549.00 
5 $7,727.00 $7,947.00 
8 Golf 
1 $4,183.00 $4,302.00 
2 $4,444.00 $4,571.00 
3 $4,706.00 $4,840.00 
4 $4,966.00 $5,108.00 
5 $5,229.00 $5,378.00 
9 Lacrosse 
1 $5,462.00 $5,618.00 
2 $5,802.00 $5,967.00 
3 $6,144.00 $6,319.00 
4 $6,485.00 $6,670.00 
5 $6,827.00 $7,022.00C.17F Football· Head 
$0.00 $0.00 
18 Dance UneIKlckline Asst 
$5,425.00 $5,580.00 
WirlC,Jp Ver, 12,12,12.11 
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Salary Schedule Report
 
Fiscal Year: 2013
 
Salary Schedule 
2 , $5,764.00 $5.928.00 
3 $6.103.00 $6,277.00 
4 $6,442.00 $6,626.00 
5 $6,781.00 $6,974.00 
Salary Schedule: JV
 
Show 2013-14 Salary
 
•
 
•
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Salary Schedule•JV9 JYSI 
Salary Grade 
Baseball 
2 Basketball 
3 Cheerleading 
4 Football 
• 
5 Football Assist. 
6 Lacrosse 
7 Soccer 
'. 
Softball 
.h 
\\ 
Football JV9 - Head 
WiT/l.ap Ver. 12.12.12.11 
Salary Step 
1 
2 
3 
4 
5 
5 
4 
3 
2 
1 
5 
4 
3 
2 
1 
5 
4 
3 
2 
1 
5 
4 
3 
2 
1 
5 
4 
3 
2 
1 
5 
4 
3 
2 
1 
5 
4 
3 
2 
1 
Salary Schedule Report 
Fiscal Year: 2013 
Bargaining Unit: CTA 
2013 Salary 
$4,758.49 
$5,055.19 
$5,352.92 
$5,650.65 
$5,947.34 
$6,860.10 
$6.517.05 
$5,864.93 
$4,985.14 
$3.987.90 
$7,768.74 
$7,379.32 
$6,991.97 
$6,603.58 
$6,214.17 
$7.488.52 
$7.113.53 
$6,738.54 
$6,364.58 
$5.990.61 
$6,887.92 
$6,543.83 
$6.199.74 
$5,854.83 
$5,510.54 
$5,947.34 
$5,650.85 
$5,352.92 
$5,055.19 
$4,758.49 
$5,947.34 
$5,650.65 
$5.352.92 
$5.055.19 
$4,758.49 
$5.947.34 
$5,650.65 
$5.352.92 
$5,055.19 
$4,758.49 
Teachers Association 
2013-14 
$4,894.00 
$5,199.00 
$5.505.00 
$5,812.00 
$6,117.00 
$7,056.00 
$6,703.00 
$6,032.00 
$5,127.00 
$4,102.00 
$7,990.00 
$7,590.00 
$7,191.00 
$6.792.00 
$6,391.00 
$7,702.00 
$7,316.00 
$6,931.00 
$6,546.00 
$6,161.00 
$7,084.00 
$6,730.00 
$6,376.00 
$6,021.00 
$5.668.00 
$6,117.00 
$5,812.00 
$5.505.00 
$5.199.00 
$4,894.00 
$6,117.00 
$5,812.00 
$5,505.00 
$5,199.00 
$4,894.00 
$6,117.00 
$5,812.00 
$5.505.00 
$5.199.00 
$4,894.00 
8 
9 
. Dt:.:CJ!t:be'r 13, 2012 COMMACK UNION FREE SCHOOL DISTRICT Page 2 , . 
03:55:5C pm 
•

Salary Schedule Report
 
Fiscal Year: 2013
 
Salary Schedule 
$0.00 $0.00 
selection Crlterfa 
Salary Schedule: JV9
 
Show 2013-14 Salary
 
•
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Salary Schedule •
MS Middle School Sporta 
Salary Grade 
Baseball 
10 Gymnastics. Girls 
11 Gym Assist, Girls 
12 Lacrosse 
-
13 Soccer 
14 Softball 
15 Tennis 
(.16 Track 
Salary Step 
1 
2 
3 
4 
5 
5 
4 
3 
2 
1 
5 
4 
3 
2 
1 
5 
4 
3 
2 
1 
5 
4 
3 
2 
1 
5 
4 
3 
2 
1 
5 
4 
3 
2 
1 
5 
4 
3 
Fiscal Year: 2013 
Bargaining Unit: eTA 
2013 Salary 
$4,526.00 
$4,809.00 
$5,092.00 
$5,374.00 
$5,658,00 
$6,172.00 
$5,864.00 
$5,556.00 
$5,247.00 
$4,938.00 
$5.658.00 
$5,374.00 
$5,092.00 
$4,809.00 
$4,526.00 
$5,658.00 
$5,374.00 
$5,092.00 
$4,809.00 
$4,526.00 
$5,658.00 
$5,374.00 
$5,092.00 
$4,809.00 
$4,526.00 
$5,658.00 
$5,374.00 
$5,092.00 
$4,809.00 
$4,526.00 
$5,658.00 
$5,374.00 
$5,092.00 
$4,809.00 
$4,526.00 
$6,172.00 
$5,864.00 
$5,556.00 
Teachers Association 
2013-14 
$4,655.00 
$4,946.00 
$5,237.00 
$5,527.00 
$5,819.00 
$6,348.00 
$6,031.00 
$5,714.00 
$5,397.00 
$5,079.00 
$5,819.00 
$5,527.00 
$5.237.00 
$4,946.00 
$4.655.00 
$5,819.00 
$5,527.00 
$5,237.00 
$4,946.00 
$4,655.00 
$5,819.00 
$5,527.00 
$5,237.00 
$4,946.00 
$4,655.00 
$5,819.00 
$5,527.00 
$5,237.00 
$4,946.00 
$4,655.00 
$5,819.00 
$5,527.00 
$5,237.00 
$4,946.00 
$4,655.00 
$6,348.00 
$6,031.00 
$5,714.00 
2 $5,247.00 $5,397.00 
1 $4,938.00 $5,079.00 
17 Track Assist. 
WinCap Ver. 12.12.1211 
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•
Fiscal Year: 2013 
Salary Schedule 
5 $5,658.00 $5,819.00 
4 $5,374.00 $5,527.00 
3 $5,092.00 $5,237.00 
2 $4,809.00 $4,946.00 
1 $4,526.00 $4,655.00 
18 Volleyball 
5 $6,244.00 $6,422.00 
4 $5,932.00 $6,101.00 
3 $5,620.00 $5,780.00 
2 $5,308.00 $5,459.00 
1 $4,995.00 $5,137.00 
19 Wrestling 
5 $6,789.00 $6,962.00 
4 $6.450.00 $6,634.00 
3 $6,110.00 $6,264.00 
2 $5,n1.OO $5,935.00 
1 $5,432.00 $5,587.00 
2 Basketball 
5 $6,244.00 $6,422.00 
4 $5,932.00 $6,101.00 
3 $5,620.00 $5,780.00 
2 $5,308.00 $5,459.00 
1 $4,995.00 $5.137.00 
.0 Wrestling Assist. 
5 $6,244.00 $6,422.00 
4 $5,932.00 $6,101.00 
3 $5,620.00 $5,780.00 
2 $5,308.00 $5,459.00 
1 $4,995.00 $5,137.00 
3 Cheerleading 
5 $6.049.00 $6,221.00 
4 $5,746.00 $5,910.00 
3 $5,444.00 $5,599.00 
2 $5,142.00 $5,289.00 
1 $4,839.00 $4,9n.00 
4 Cross Country 
5 $5,658.00 $5,819.00 
4 $5,374.00 $5,527.00 
3 $5,092.00 $5,237.00 
2 $4,809.00 $4,946.00 
1 $4,526.00 $4,655.00 
5 Dance/Kick 
5 $8,502.00 sa,744.oo 
4 $6,076.00 sa,306.oo 
-6 
3 $7,651.00 $7,869.00 
2 $7,227.00 $7,433.00 
1 $6,800.00 $6,994.00 
Field Hockey 
5 $5,658.00 $5,819.00 
4 $5,374.00 $5,527.00 
3 $5,092.00 $5,237.00 
WinCsp Ver. 12.12.12.11 
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Salary Schedule •
Football 
8 Football Assist. 
9 Gymnastics, Boys
 
•

21 Cross Country Asst.
 
22 Tennis Assistant Coach 
Fiscal Year: 2013 
2 $4,809.00 
1 $4,526.00 
5 $6,172.00 
4 $5,864.00 
3 $5,556.00 
2 $5,247.00 
1 $4,938.00 
5 $5,658.00 
4 $5,374.00 
3 $5,092.00 
2 $4,809.00 
1 $4,526.00 
5 $6,244.00 
4 $5,932.00 
3 $5,620.00 
2 $5,308.00 
1 $4,995.00 
1 $3,621.00 
2 $3,846.00 
3 $4,074.00 
4 $4,300.00 
5 $4,526.00 
5 $5,091.00 
4 $4,837.00 
3 $4,562.00 
2 $4,327.00 
1 $4,074.00 
selection Crlterfa 
Salary Schedule: MS 
Show 2013·14 Salary 
$4,946.00 
$4,655.00 
$6,348.00 
$6,031.00 
$5,714.00 
$5,397.00 
$5,079.00 
$5,819.00 
$5,527.00 
$5,237.00 
$4,946.00 
$4,655.00 
$6,422.00 
$6,101.00 
$5,780.00 
$5,459.00 
$5,137.00 
$3,724.00 
$3,956.00 
$4,190.00 
$4,423.00 
$4,655.00 
$5,236.00 
$4,975.00 
$4,713.00 
$4,450.00 
$4,190.00 
December 13, 2012 COMMACK UNiON FREE SCHOOL DISTRICT Page 1 
03:56:22 pm Salary Schedule Report
 
Fiscal Year: 2013
 
~. 
Salary Schedule 
INTR Intremurale Bargaining Unit: eTA Teachers Association 
Salary Grade Salary Step 2013 Salary 2013-14 
NA Intramural 
1 $37.59 $39.00 
2 $40.27 $41.00 
3 $48.17 $50.00 
Salary Schedule: INTR 
Show 2013-14 Salary 
• 
•
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APPENDIX '-1 - EXTRA CURRICULAR
 
The value of the scale writ for co-curricular compensation is 2008-09: $941; 2009-10:
 
$972; 2010-11: ~'1fl i ~II-I? -l,eX)! i ZOJl.-t~ -1,02.1 i J.DJ3-/ Cf-/o-S-O 
C~Currlcular Activity Units 
•
 
Hieh School Positiops Scale Upits
 
Peer Leadel'BhipAdvisor 8.96
 
Auditoriwn Monitor 7
 
Marching Band 5.5
 
AV Coordinator 4.5
 
Student Gov't. Advisors (2) 6
 
Musical Production Director 5
 
Newspaper Advisor 5
 
yearbook 5
 
(SIP Coordinator 5
 
MAAP Coordinator ; 5
 
Senior Class Advisor (2) 4
 
Webmaster ~ 4
 
Drama Production Director .4
 
, . Musical Production Assist (2) 3
 
Litermy Productions Grade10 & 12 2.5
 
Set Cons1ruction Musical 2.5
 
Set Construction Drmna 2.5
 
Pit Orch. Director 3
 
Junior Class Advisor (2) 3
 
Bookstore Advisor 3
 
Marching Band Assist 3
 
ICA Stage Band 3
 
ICA Jazz Ensemble 3
 
ICA C1uunber Choir 3
 
ICA Chantber Orchestra 3
 
ICA Jazz Messengers' 3
 
ICA Vocal JIl72 Ensemble 3
 
ICA Wmd Ensemble 3
 
ICA Women's Choir 3
 
Boys Leaders Corps 3
 
Girls Leaders Corps 3
 
Artistic Set Designer Musical 2
 
Artistic Set Designer Dnuna 2
 
Nationa! Honor Society 2
 
Sophomore Class Advisor (2) 2
 
Assembly/Graduation 2
 
In the Spotlight 2
 
Director ofProductions 2
 
PLAN Advisor 2
 
67 
•
 
Athletes Helping Athletes 2
 
ICA Men's Ensemble (2) 1.5
 
Freshman Class Advisor (2) 1.5
 
Chess Qub 1.5
 
Debate Temn 1.5
 
Math Temn Grade 10-12 1.5
 
Math Temn Grade 9 1.5
 
Orchestra Assist 1.5
 
National Art Honor Societ;y 1.5
 
Tri·M Music Honor Societ;y 1.5
 
Future Business Leaders ofAmerica 1.5
 
Mock Trial TeaJD 1.5
 
NYS B118. & Marketing Honor Society 1.5
 
English Honor Society 1.5
 
NYS Social Studies Honor Society 1.5
 
Technology Honor Society 1.5
 
Nat'l Math Honor Society 1.5
 
Science Honor Societ;y 1.5
 
Future Educators ofAmerica 1.5
 
Future Health Care Professionals 1.5
 
Computer Science Club 1.5
 
9th Grade Litenuy Magmne 1.5
 
Senior Project Advisor 1.5
 
Best Buddies (2) 1.25
 
International Culture Society I
 
IB Essay Coordinator I
 
Model Congress I
 
Model UN Advisor I
 
Federal Challenge Advisor I
 
BrainstOlTners Advisors I
 
Open House/Freshman Orientation Coor 1
 
Senior Awards Coor 1
 
Science Fiction Magazine I
 
District Accompanist I
 
AWorld ofDifference Club I
 
Refreshment Stand at Events Coor. (2) I
 
Nat'! Spmrish Honor Society 1
 
Nat'l French Honor Society I
 
Nat'l Italian Honor Societ;y 1
 
Nat'! German Honor Societ;y 1
 
Special Olympics I
 
Technology Club 75
 
Grandfiiends Club 75
 
Gay/StraightAlliance 75
 
Literary Club 75
 
SADD Advisor 75

•
 
Greenhouse Qub 75
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Students Against Drug Abuse Club 75
 
Enviromnent Club 5
 
Science Olympiad (4) 5 each
 
Simpson Club 5
 
Student Mediation 5
 
Science Fair Advisor 5
 
Bible Club 5
 
F88hion Club 5
 
Commack Day Coor 5
 
Math Magazine .., 5
 
American Sign Language Club 5
 
Future American String Teachers' Assoc 5
 
Nat1 Thespian Troupe Assoc 5
 
Yodel Kadodel Club (2) 5
 
Photography Club.............................................. .5
 
Latin Honor Society 5
 
Young Democrats Club 5
 
Young Republicans Club 5
 
Robotics Club .5
 
Art Club 5
 
NY Math League 3
 
Middle School Position Sc;aleUnig
 
Student Oovt. Advisor 5
 
Student Oovt. Assist (3) 3.5
 
Musical Variety Show 3.5
 
Festival ofthe Arts Coordinator 3
 
Yearbook Advisor 3
 
Auditorium/Stage Manager 3
 
Webmaster 4
 
Musical Director 2.5
 
School Store Advisor 2
 
AV Coordinator 2
 
Newspaper Advisor 2
 
Science Research Club 2
 
MS Jazz Band 2
 
MS Women's Choir 2
 
MS Select Band 2
 
MS Select Otoir 2
 
MS Select Orchestra 2
 
MS Stage Band 2
 
7th Grade Math Teant 1.5
 
8th Grade Math Team 1.5
 
Boys Leaders COIps 1.5
 
Girls Leaders Corps. 1.5
 
literary Magazine 1.5
 
Set ])esigner 1.5
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•
 
•
 
Belt Buddiel (2) 1.25
 
The Fan Club 1.25
 
Assembly ProgrBI11 Coor 1
 
Nat'l Jtmior Honor Society 1
 
Math Olympiad.................... 1
 
Choreographer................................................................... 1
 
MS Tri-M Honor Society 1
 
MS Art Service Club.......... 1
 
StudentB Against Destructive Decisions (SADD) 75
 
Science CompetitionAdvisor 75
 
Writer's Block Club 75
 
MathcountB Advisor 75
 
Moot CourtlDebate Team 75
 
JiistOIY Club 75
 
Quiz Bowl Club 75
 
Spanish Club 75
 
Computer Club 75
 
Airplane Club 75
 
Outdoor Club 75
 
Rocket Club (2) 75
 
Ecology Club 75
 
24 Math Club 75
 
Scrapbook Club 75
 
CMS Unplugged 75
 
Theater Club 75
 
FACS Club 75
 
Weather Club 75
 
Chess Club 75
 
Scrabble Club 75
 
Future Teachers ofAmerica 75
 
Club Europa : 75
 
Intermediate Wei Position' Scale Unit.. 
Student COlUlcil Advisor 3.5 
Intenned. School Webrnaster 3 
Cultural Arm 3 
Student COlUlcil Assist. (2) 2 
Community Presentation Coordinator 2 
Community Presentation Assistant 2 
District Elernentluy Band 1.5 
District ElernentaIy Orch 1.5 
District Elernentluy Choir 1.5 
Jazz Ensetnble 1 
Word Masters Grade 4 1 
Math/Science League (2) 1 
• 
Teclmology/Media Club (2) 
Chamber Orch., Burr and Sawmill l each 
70 
1 
•
 
Wind Ensernble, Burr and Sawmill... 1 each 
Select Choir, Burr and Sawmill 1 each 
Continental Math Grade 5 (2) 1 
Continental Math Grade 4 (2) 1 
Continental Math Grade 3 (2) 75 
Plus 8 more scale points (m 2008-09) for each 
intennediate school to be determined by building 
cornmittees 
POmaO' Leyel PositioQs Scale Units 
PrimaIY School Webrnaster 2' 
•
 
• 11 
•
 
•
 
APPENDIX F-1
 
TIMEALWWANCES FQR SUPERVISQN QF
 
EXTRA CURRICULAR ACTIVITIES
 
1. Four teaching assignment maxImum 
HS Student Govc:mment 
HS Newspaper 
HSYearoook 
HS Audio Visual Coordinatoc 
HS CSIP Coocdinatoc 
HS MAAP Coordinator 
2. Release rrom buUdlne duty assignment for full year 
.	 HS Student Govc:mment
 
HS Student Govc:mment A~istant
 
HS Newspaper
 
HSYearoook
 
HS MAAP Coordinator
 
HS Marching Band
 
HSBook&ore
 
HS Audio Visual Coordinatcrs
 
HS Welmaster
 
Middle School Student Govc:mment
 
Middle School Bookstore
 
Middle School Audio Visual Coordinators
 
J. Release from building duty assignment for one-half year 
HS Musical Production 
HS Sophcmore C18Sl1 
HS JtD1ior Class 
HS Senioc C18Sl1 
HS MAAP Mcntoc
 
MSYearbook
 
4. Release from homeroom assignment 
HS Student Govc:mment 
HS SbJdent Govc:mment ~istant 
HS Newspaper 
HS Sophcmore C18Sl1 
HS JtD1ior Class
 
HS Senioc C18Sl1
 
Middle School Audio Visual Coordinators
 
HS Audio Visual Coordinatocs 
s. No additional Professional PeI'tod R.esponslbtUttes 
HS CSIP Coocdinatoc 
HS MAAP Coordinator 
HS IB Essay Coordinator
 
Festival of the Arts Coordinatoc
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APPENDIX F-3 
CHAPERONES 
a. C1laperone salary reflects an hourly rate and will be indexed for all years of the $. 
contrad. ./ • "ZS 74- - :.3S.;33 
2008·09: S27.00 after school S36.02 eveninglVweekends ;Z.OII/IZ -. ,:) 10 
2009.10: S27.90 after school S37.21 eveninglVweekends -L.O/~/13- z. 9. 3/ ~. z. 
2010-11: ~afterschool ~_evening!W'weekends ?.oI3//r..! - ,:jO· (.5" '1-0. /
«'3.¥'- 37. 'f.T' 
b. Fer the 2008-09 sdlool year, unit members who volunteer and are selected by the 
Commack High School administration to serve as dlaperones fer The CHS Special Olympics 
Event, annual daylong event, will be compensated at the special rate of S154.50 for the day. In all 
future years that this event continues to aist and there continues to be a need fer chaperones, the 
rate will be indexed and will inaease at the same rate as all other chaperooing rates listed in the 
lI8fecment. 
c. The District acknowle~es its intent to meet dlaperoning and teacher supc:rvisioo 
re<Jlirements at co-curricular and interscholastic athletic events with staff members, including 
teacher assistants, rep-esented by the CfA when vollD'ltecrs for such services are available and 
capable ofperforming the services required. 
d. Driver's Education will be paid S80.22 per 90 minute se~ioo in 2008-09; 
$82.86 in 2009-10; and ~ 2010.1 ThiS ralewill be indexed and will inaease at the 
same rate as all other ch OIling rates Ii ed in the agreement. I 
~ .S-Z -z.al/llz _4r;-s-. 31r

"2. 0 I Z. J/ ~ - 8 7. DB 
-z. 013 \ I~ - gq. .,4­
APPENDIX F-4 
SUMMER BAND CAMP 
2007-2008 2008-09 2009-10 
Instructor 243.18 250.48 258.74 ~Z~3.q/ 
Chaperones 121.59 125.24 129.37 ~ /3/· 'It, 
Coor.6,day 851.17 876.71 905.64 ~ fl.'!>. 7~ 
Coor. 5 day 729.58 751.47 776.27 
 711. '30 
'20I/j,z 
7. (pl,. 5"S" 
I 33:2.g 
937..-.99 
7'1q.72­
'2.0/"1,/1) 
1. 7/,g 9 
/3~95" 
1:>/. ~5 
• 
8/5".71 
2ol.3/'y­
13 z 71'.t, 3 
/3lf.gZ. 
q7B.1 1 
~ 3g. 9(, 
\. 
•
 
APPENDIX G-I 
LEAVE ALLOWANCE REGULATIONS 
Deduction 
1.	 AlIDual Leave: 1.5 days pel' year, unlimited acc:um­

(FW all purpc»ellisted under u1atiotl for teachen new \I:) Commack
 
tbil Appendur) prior to July I, 1991.
 
13 days pet ~ uDlimited 
accumulation for teacben new \I:) 
CommackJulyl, 1m orlatlilr. 
2	 DefiDitlOll of tlIlr.m.: Days. ODIy
 
days on which IICbocl iI ill seaiOll,
 
~t U DOted under Milituy
 
Leave
 
3.	 PersoDaIOlo_: 
SubmiaiOlll d MD oeftificalJll Any \IIIUMd part of accumulated Sick Iime \I:) be dedllClied 11200tb d ~rly -aJary for 
explaUaD, Dature of ill_ allowaDoe on a ~ck day for eacb day of ablleDce. 
more than five consecutive days worIIin. day buil" from 
aCCUlllulated allowance 
• 
4. Special Medical Treatment or 
Ellaminatio~: Number of days necesAry Number of days \I:) be Same U above 
ApprOl'ed 0II1y if treatment or deduclJlld from accumulalJlld 
eumiaation can only be obl2uled allowance 
durina \IIOI'kin. boun 
.5.	 Quarantine: 
On doctor'. order due \I:) i1lnea Duration d quarantille u Same uabo1lle Sameu above 
ca~byaCOll~~o~d~ delJllrmined by doctor or 
of resident member of mecli<:a1 inspector
 
housebold
 
6.	 Movina: 
ApprOl'ed only if movill. must One day pel' year Same u abo1lle Sameu above 
tallll pi aoe duri III re.u1ar workiD. 
houn Notify immedialJllllUperior 
in writiDa ill adYllnce 
7.	 Professional or Civi I Service 
ExammatiOlll: 
ApprOl'ed only if !be 'lWo days pel' year SameuaboVill Sameuabove 
ex:ami aatiotl mUll take place 
durina reaular workiDa ooun. 
N<:tify immedialJllllUperior 
in writiD. ill advance 
8.	 GraduatloD of Husband, 'MFe, or 
Children: 
ApprOl'ed only for actual day of One day pel' year pel' araduatiOll Same u abo1lle Sameuabove 
puatiOll, if sucb exercise takes 
place durina reaular worlana ooun. 
Notify immedialJlllllperior ill 
writin. in advance. 
9.	 JIIIYDuty: 
Notice of Jury Duty mUll be Number of days required Jury fee dedllClied from reaular Not applicable 
submitlJlld \I:) BuildiDa Pnncipal salary em per diem basi. 
14 
•
 
Sped" Conllitio~ 
10. Court Appearance: 
Notify ImmedIate lllperia- in 
writin, in acl9anoe: 
a.) if school dtstrict II involved 
and employee i. a party or 
IIIi tnea on bebalf d the 
Diltnct lID the ac1ion 
or; 
b)	 if employee .. involved u a 
plaintiff, defendant, lllitnes. 
in an action not involVIIII the 
school diltlict 
11. Closin, Tade to Home' 
Approved if c:I Olin, IItle to 
home mull tab: place dunn, 
wa-Iana houlS 
12.	 Illnea in immediate f:unity, 
relations or sublti tute parent, 
asdetined: 
a) Immediate Family i. detined 
U tpOUlll, c:hildmt, employw'. 
motbeor, father, sist!r or trother 
• 
b) Relatial is dl!tined as ann~ 
parenti, mother/father-Ift-Iaw 
c) Sul:8titute parent applies when 
the employee bu lived lllith this 
perIIOn forat least twel ve con­
secuti V'Il montlw 
A physician'. statement lllill be 
required if the employee'. preRlloe 
\IIU ~UlI'ed and hillher absence 
eXl:eeds the lIumber of days allowed 
due to 111_ In immediate family, 
substitute parent or due to relation'. 
illnea 
13.	 Death in Immediate Mimily or 
ReJatio.. as detined: 
Demed Ame u a, b, and c, 
immediately pcecedlna. With the 
addition d ltemI d and e 
14. Personal Reasons 
•
 
DecladioD 
a) lIumber d days neoessuy	 No deduction from. accumulate! Not Applicable 
allowance f« (a) preoedin, 
b) number of days lIeoessuy	 Number of days abseat cleducted 11l00dl or yoearly salary f« 
from ac:c:umubted allo\llUlce, each day of abRnce 
IIIi th deduc1ions from. A1ary 
equal to 'llilnes. r. rar (bJ pmcedina 
One Day	 Deducted from aoc:umulated Sameu above 
allowance 
a). b) and c): TIme off may be Deduc:1led from. accumulated Sameuabove 
Il2Jlted for a reasonable time at allowance 
the discretion d the ~perilltendent 
of S:bools 
Deduc:1led from aocumulated Same u above 
allowance 
Deducted from ac:c:umulated Same u above 
aIlowallce 
a) Immediate Family. Maximum up No deduction Sameu~ve 
to five da~ per death 
b) Relations· MUllllum up to five 
days per death 
c) ~bstttute Parent - Maximum up 
to five da~ per death No deducl1o.. 
d) BrothelS·in·law, sisters-in-law. 
one day per death 
e) Auntl, Ullcles - Maximum· olle 
day per death 
Malllmum lIumber of dall' per year. Deducted from allowance Same u ~ve 
l\Io'IO dall'. RlrIOlla1 dall' may not be 
utilized 011 dall' immedtately pm:edin, 
or followin, vacatioD « holiday periods 
of l\Io'IO or _ days duntion except 
upon aPProval or the ~penntendOllt a­
bII desipee. 
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Sped" Conditio.. 
IS. Profeaioaal Vtsil3tioa: Meetula 
OlUide School Diltrict 
Request approval In wriliDl in 
advance. ApJ)rQval must be 
al2llted by die Buildin. ~incipal, 
and die Superinllendem of Schooll 
16. Reliaioul HoIidaYl: 
Oaly dal/ll aenem1yaccepted by 
re1ilioUi faith involved. daYi 
which sbould be oblerved by 
myina Ray from work. Notify 
Buildina Principal in wriliDl in 
advuaoe 
17. Exchmae Teachina. Schol arshipe. 
etc: 
Apphcatica in writiaa to the 
Superinllendent of Schools and 
Confioed to area of I\Ibject emplo)'" 
ment No deductiOGl or specialty 
Maximum: number of apJ)rQpriale 
dal/ll per year 
At the dil~tioll of school board 
Board d liiucation \III til It leut EO dal/ll' 
notice ApplicaDt mUll have _ged 
illichool diltrict at leut three yare, 
or IesI It die discretion of die Board 
18. Personal/Family Leave Teacher nOli m SuperinlleDdent of Schooll, 
if faeseeable, at lealt 30 dal/ll prior to the 
dale when die leave i. to beain, with a copy 
to the Bui ldin. Principal. 
A pereonalleaft will be liven at the 
discretion d the Board of liiucation. 
Normally, all pereonalleavs will be 
one year in duration. A family leave 
caD be up to one year in duration. 
Teachen will be al2llted one year'. 
leave of absence without pay. renew­
able for one addi tional year upon 
application to the Slperintendeat of 
Scbool. and approval of the Board 
of liiucation. If the teacher plane to 
return, written notice .hall be liven 
to the SuperinlleDdent of Scbooll 
not later than SO dal/ll prior to the 
expiration of the leave of absence. 
Thi. article will comply wi th all ap­
plicable federal and ltale lawi. 
EDtitlement EKceecle4 or 
DedlldiOD A"-aae not Appnve4 
No deductiOlll Not apphcaNe 
Deducted from aocumulalled Same u above 
allowance 
No deduction 'Mthout pay 
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Sped. Conditio~ Deduction A'--notAppnn4 
19. Milltary Leave: Pwsuant to Military lalli Nodeducllou Punuaat tD Military Lalli 
Special Condition.: 
Continuou iIlDell or diAbility Commencina seoom year of emplol"" No deduction tD eltlJent Se= special proviaou 
prohibitina duty beyond aCCUlllI1- menl:. :lO da~ (or more at the di.. of /'Sene allowance under entidement 
lalled allolllance. Req~ ill wntin. cretiOli of lbe Board of Education) available 
supported by M.D Certificalle reller'fe alia_nee wcredilled For lIN 
Indicatin. probal:ile dale of return tD ill cueof special conditio~ Fmplo)'lle 
duty. MedICal &aminiation lIIill replace number of da~ URd from 
performed by lIChool ph)Wician reRrYe a1Iolllalloe ill follolllin. manner: 
if required by Slperintendent of Atend d each lIChool year, the lIumber of 
Sc:hool.. da~ remainilll in reaular etltitlement lIIill 
lIot ac:c:umuJate. but will be UIed to r~laee 
reserve da~ formerly \lied. If emplo~remp 
before all da~ have been replac:ed, emplo~will 
have deducted from fiaa1 pay, sum equal tD pay fo 
da~ not replac:ed at rate d lJ200th of annual Alary 
at time re.erve IIIU ued x number of da~. If emplo)'lle 
leavs district afller rec:eivin. fiaa1 pay, hellhe w required 
to reimbul'lll District at Ame nile u defiled above. 'The Board 
ill ill dwc:retioa may IIIaive the requirement of repayment of sick da~. 
•
WheDe'm' abalpinilla IIIIit _ber is IbIent and UIlIbIe to perflDl IlIIIber dutieI ••mult o( • 1Jl-t iqury MtIiJled 
duIina thl c:oune of hWherelllplayllenl. be or.be 'IIilI be eIltitied to a lene bInk reillbunmeal of a1110lt da~ to a lIaxill\llll 
of lbirty C9O) per al:cidelllJiq ury plD'fidma thl 'WorIleII' CoIIIpemation &.I'ddeem. it • wlid CIII. 
C. An 1IlIIllIII1UIII1I1I)'of un..lick time .haIl be p1D<ric2d to nch_. in "Iitilll. 
y~ ' 
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APPENDIX G-2 
RETIREMENT AND TERMINATION LEAVE 
AND ALWWANCES 
A. 1. A unit member who retires or is excessed will be entitled to convert hislher 
WlUSed accumulated sick leave at the ratio of one day's pay for three daY' leave at the 
teacher's then cuuent salary rate. *Note: See Appendix 0-3 
2. In order to receive payment for accumulated leave days, a retiring teacher must 
notifY the District no later than February 15 of the year in which they retire to become 
eligible for payment ofunused accumulated sick leave. 
3. The payment will be made within 60 daY' ofthe effective day ofretirement or 
termination. A retireemay elect to be paid on the 1stday ofJuly ofthe subsequent calendar 
year. All such payments shall be based on the unit member's last annual salaIy. 
4. Recalled excessed unit members who have converted their unused accwnulated 
sick leave will be treated for sick leave pmposes as ifnewly hired. 
5. Aperson may submit hislher resignation three years prior to the actual retirement 
date. This personwill receivepayment for hislherunused accumulated leave, as enwnerated 
in 0-2.1 above, spread over those last three years. 
6. The benefit specified in 0-2.1 shall apply to any unit member who resigns after • 
'­
20 years of service in the Commack Schools. 
7. The benefits specified in 0-2.1 above shall accrue to the estate or beneficiary of 
a tenured unit member who dies while in service. 
8. A teacher assistant who is hired after July 1, 2008 and who subsequently is 
appointed as a probationaxy teacher will have any accmed sick leave converted at a rate 
of 2: 1 to their new accumulation as a teacher. (I.E. 20 accumulated TA leave days will 
become 10 teacher days.) All teacher assistants employed by the district before this date 
and who at some future time are appointed as probationaxy teachers, may transfer all days 
accumulated as a TA to their teacher accumulation at the rate of1:1. 
9. Sick days that are accumulated beyond 200 daY' will be converted in the year 
they are accumulated at a rate of 1:3. TeachenJ whose membership in the New York State 
Teachers Retirement System is prior to June 17, 1971 are excluded. Teachers who go below 
200 days would be allowed to re-accumulate to 200 days. The payout on accumulated sick 
days will be deposited in the members 403b account 118 a mandatoI)' employer contribution 
within the limits prescribed by the IRS regulations. 
• 
10. The Commack SO and the CTA have, in the past, agreed that lD'lit members 
could vohmtarily contribute one accumulated sick day to a sick bank. ~ ofJuly 1, 2008, 
this bank will have a balance of 140 sick days. These days will be reserved for future use 
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by CfA members, who have expended all of the days in their personal accwnulation of 
sick days and continue to have need for additional days due to catastrophic illness or injmy. 
The final detetmination, 81 to entitlement to any days from this bank by a unit member, 
must be agreed to by the CfA President and the Superintendent ofSchools.TIlis article of 
the agreement will sunset when and if all 140 days have been depleted. The parties to this 
agreement will not be bOlDld to continue this sick bank. 
B. 1. The Board shall provide for Registered Nurses a retirement plan in accordance 
with the New York State Employees Retirement System. 
2. The Board agrees to provide Nurses with the death benefits as provided for in 
Section 60-B of the New York State Employees Retirement System. 
C. 1. An employee shall have the option ofhaving payment oftenninalleave in a lump 
sum or payable at stated intervals within one year. 
• 
(.•
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APPENDIX G-J 
EMPLOYER'S NON-ELECTIVE 4038 CONTRIBUTION 
1.	 No Cash Option No employee may receive cash in lieu ofor as an alternative to any 
of the Employer's Non-elective Contributions(s) described herein. 
2.	 Contribution Limitation In any applicable year, the maximum Employer 
Contribution shall not cause an employee's 403(b) acc:ount to exceed the applicable 
contribution limit under Section 41S(c)(I) of the Code, as adjusted for c08t-of-living 
increases. For Employer Non-elective Contributions made post-employrnentto fonner 
employees' 403(b) acCOlDlt, the Contribution Limit shall be based on the employee's 
compeJ18ation, as determined lDlder Section 403(b)(3) ofthe Code and in any event, no 
Employer Non-elective Contribution shall be made on behalfofsuch former employee 
after the fifth taxable year following the taxable year in which that employee teDninated 
employment. 
In the event that the calculation ofthe Employer Non-elective Contribution referenced 
in any of the preceding paragmphs exceed the applicable Contribution Limits, the 
excess amount shall be handled by the Employer as follows: 
A.	 For all memhers inthe New York StateTeachers' Retirement System ('TRS'} with a 
membership date prior to JlDle 17, 1971, the Employer shall first make an Employer 
Non-elective Contribution up the the Contribution Limit of the Internal Revenue 
Code and then pay any excess arnomt as compensation directlyto the employee. In 
no instance shall the Employee have an;}" rights to, including the ability to receive, 
any excess amount as compeJ18ation unless and until the Contribution Limit ofthe 
Internal Revenue Code are fully met through payment of the Employer's Non­
elective Contribution; and 
B.	 For all members in the New Yode State Teachers' Retirement System ("TRS') with 
a membership date on or after June 17, 1971, and for all members in the NewYoIk 
State EmpJoyees' Retirement System ("ERS") regardless oftheir membership date, 
the Employer shall first make an Employer Non-elective Contribution up to the 
Contribution Limit of the IntemaJ Revenue Code. To the extent that the Employer 
Non-elective Contribution exceeds the Contribution Limit, such excess shall be 
reallocated to the Employee the following year as an Employer Non-elective 
Contribution (which Contribution shall not exceed the maximum amountperrnitted 
under the Code), and in Janwuy ofeach subsequentyear for up to four (4) years after 
the year ofthe Employee's employment severance, lUltil such time as the Employer 
Non-elective Contribution is fully deposited into the Employee's 403(b) acc:ount 
In no case shall the Employer Non-elective Contribution exceed the Contribution 
Limit of the InternalRevenue Service. 
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3.	 4OJ(b) Accounts Employer contributions shall be deposited into the 403(b) account 
selected by employee to receive Employer contributioJ1B, provided such account will 
accept Employer Non-elective ContributioJ1B and completes the appropriate hold 
harmless agreement provided by the Employer. If the employee does not designate a 
403(b) BCC01Dlt to receive Employer's contributioJ1B, or if the accOWlt designated will 
not accept Employer's Non-elective Contributions for any reason, then Employer shall 
deposit contributions, in the name ofthe employee into the endorsed 403(b) program. 
4.	 Tier I Adiustments TIer I members with membemhip dates prior to J1Dle 17, 1971, 
Employer Non-elective Contributions hereunder will be reported as non-regular 
compensation to the New York State Teachers' Retirement System. 
S.	 This Memorandum of Agreement shall be subject to IRS regulations and rulings. 
Should any portion be declared contraIy to law, then such portion shall not be deemed 
valid and subsisting, but all other portions shall continue in full force and effect As to 
those portions declared contmry to law, the Association and Employer shall promptly 
meet and alter those portions in order to provide the same or similar benefit(s) which 
confonn, as closest as possible, to the original intent ofthe parties. 
• 
6. This Memorandwn ofAgreement shall further be subject to the approval ofthe 403(b) 
Provider, which shall review the Memorandum of Agreement solely as a matter of 
fonn and as the provider of investment products designated to meet the requirements 
ofSection 403(b) ofthe InternalRevenue Code. Upon request, !NO Life Insurance and 
Annui1¥ Company ("'ILIAC") agrees to provide the Employer with ILIAC's standard 
hold hamtless agreement where the Employer has selected ILIAC as the provider of 
403(b) BCC01Dlts for receipt ofEmployer Non-elective ContributioJ1B. 
7.	 The Employer is responsible for providing accurate infonnationto the 403(b) Provider. 
This infonnation includes both Elective and Employer Non-elective Contributions 
and the amOWlt of the participant's Includible Compensation. To the extent inaccurate 
infonnation is transmitted bythe Employer to the 403(b) Provider, any issues that arise 
from the inaccurate infonnation shall be the responsibility ofthe Employer. 
8.	 Employer Non-elective Contribution Equal to Termination Pay. The Employer 
agrees to make an Employer Non-elective Contribution to the 403(b) account ofeach 
covered employee who severs their employm ent with the Employer during the contract 
year and who is eligible to apply for and who commences their retirement from the 
state sponsored retirement system. The amount of Employer's contribution for each 
eligible employee shall equal the value of each such employee's accumulated leave 
days, determined in accordance with Appendix 0-2 of the Collective Bargaining 
Agreement The Employer shall make the maximum contribution pennitted tmder 
Section 415(c)(l) of the Internal Revenue Code of1986, as amended, for the year in 
which the employee severs employment. The Employer shall deposit the contribution 
no later than fifteen (15) business days following the employee's severance date. 
81 
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APPENWXH 
LOCAL MILEAGE 
Reimbursement shall be made as follows: 
1. Persomel in positions that normally require them to be in two (2) or more schools 
each day. . 
2. Persomel required to transport children to their homes because of erneIgency 
situations. 
3. Persomel in positions that require them to use private transportation to visit schools 
in the district and other areas, in Nassau and Suffolk Cotmty. 
These persoJDlel shall be reimbursed commensurate with IRS guidelines as to cents 
per mile upon submission ofa monthly mileage record. Travel outside Long Island, west of 
the Nassau Comty line, shall be reimbursed at the same rate or me on commercial carrier, 
whichever is less. 
4. This policy is not applicable for extm-curricular activities. 
• 
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FAIR DISMISSAL LAW
 
lAWS OF NEW YORK - By Authority CHAPrER 866 
AN AC1 to amend the education law in relation to procedures to be followed in case of 
a recommendation that an appoinbnent on tenwe not be granted or that the services ofa 
probationary teacher be discontinued. 
Became a law June 2, 1972 with the approval ofthe Governor. Passed by a majority vote, 
three-fifths being present. 
The People of the State of New York represented in Senate and Assembly, do enact as 
follows: 
Section 1. The education law is hereby amended by adding thereto a new section, to be 
section three thousand thirty-one, to read as follows: 
3031. Procedure when tenure not to be granted at conclusion ofprobationBJY period or 
when services to be discontinued. Notwithstanding any other provision of this chapter 
and except in cities having a population of one million or more, boards of education and 
boards ofcooperative educational services shall review all recommendations not to appoint 
a person on tem1re, and, teachem employed on probation by any school district or by any 
board ofcooperative educational services, aa to whom a recommendation is to be made that 
appoinbnent on tem1re not be granted or that their services be discontinued shall, at least 
thirty days prior to the board meeting at which such recommendation is to be considered, 
be notified ofsuch intended recommendation and the date ofthe board meeting at which it 
is to be considered. Such teacher may, not later than twenty-one days prior to such meeting, 
request in writing that he be furnished with a written statement giving the reasons for 
such recommendation and within seven days thereafter such written s1atement shall be 
furnished. Such teacher may file a written response to such statement with a dis1rict clerk 
not later than seven days prior to the date of the board meeting. 
Tbis section shall not be construed as modifYing existing law with respect to the 
rights ofprobationary teachers or the powers and duties ofboards ofeducation or boards of 
cooperative educational services, with respectto the discontinuance ofservices ofteachers 
or appointments on tenure ofteachers. 
2. Tbis act shall take effect July first, nineteen hundred seventy-two. 
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APPENDIXJ 
TAX SHELTERED ANNUITIES 
1. A Tax Sheltered Annuity program shall be maintained for the benefit of School 
District employees. 
2. Employees may select their own insurance agent and Tax Sheltered Annuity 
company. 
3. The District will provide no information or offer any advice or coWlSel about tax 
sheltered annuity plans. The entire responsibility of obtaining information, advice and 
coWlSel is with the employee. The Disttict's role will be limited to making deductions in 
salary authorized by the employee and fOIWBrding paymentB to the insurance company. 
•
4. The Business Office will forward one check per pay period to each ofthe insurance 
companies. The home office ofeach insurance companymust agree to accept one monthly 
payment for all employees carrying a policy with that company. That is, irrespective ofthe 
agent or broker who sells the policy, our Business Office will send only one check to that 
company at the end ofthe month. It will be the responsibility ofthe company tomake any 
fiuther distribution to itB agentB and brokers. 
5. RequestB for salary deductions for a tax-sheltered annuity program must be in the 
..,:"" .' Business Office one month before the effective date. 
6. All policy terminations must be in the Business Office one month before the 
effective date. 
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APPENDIXK 
ABOLITION OF NURSES' POSITIONS, 
LAYOFFS, DISPLACEMENT 
I. Layoff of Competitive Class Emplqyeea: For the purpose of this rule, the following 
terms shall mean: 
A. Direct Line of Promotiog shall mean that to be considered as direct line, all titles 
mllSt have the same generic root 
B. Next Lower Occupied Title shall mean the title in direct line of promotion 
iJnmediately below the title from which the incumbent is laid off, U11less no one is serving 
in that title in that layoffunit, in which case it shall be the closest lower title in direct line 
of'promotion in that layotfunit in which one or more persons do serve. 
C. Layoff .llDi1 shall mean each department of COWltJ, town, village, each school 
district and each special district. Authorities and communitJ colleges shall be deemed to 
be separate authorities. 
• 
D_ SatisfactoD' Service shall mean service by an employee during which that 
pe110n did not receive an '"unsatisfactory" performance rating and was not fOlUld guiltJ 
of'misconduct or incompetency pursuant to Section 75 of the Civil Service Law which 
resulted in the imposition ofany of the following penalties upon such employee: 
1. dismissal from the service, or 
2. suspension without pay for a period exceeding one month, or 
3. demotion in grade and title 
e. Retention StandiDi shall be deemed to be comprised of the incumbent's total 
se:rnce time as defined by this rule. 
1. Permanent Service shall start on that date ofthe incwnbent's original appoinbnent on 
a pnnanent basis in the classified service, in the service ofthe govermnental jurisdiction 
in which such abolition or reduction ofposition occurs. However, in the case ofdisabled 
veterans, the date of original appoinbnent is considered to be 60 months earlier than the 
ac1Dal date; while non-disabled veterans are considered to have been appointed 30 months 
eulier than their actual date of appointment. For the purpose ofthiB rule, the definition 
of"what constitutes a veteran or disabled veteran is contained in Section 85 of the Civil 
Service Law. 
A resignation followed by a reinstatement or reappoinbnent more than one year 
SlL1:sequent to the resignation constitutes a break in service. The original appointment date 
is 10 be detennined from the date ofre-employment The employee's prior service does not 
ro1Ult as time in penn anent service for this rule only. 
• 
Temponuy or provisional service preceding the original permanent appointment 
does not count However, temponuy or provisional employment immediately preceded 
as 
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and followed by permanent classified setVice employment does not interrupt continuous 
service. 
2. Transfer - The date oforiginal appointment ofany such incumbent who was transferred 
to one governmental jurisdiction from another governmental jurisdiction upon the transfer 
of such fimctions shall be the date oforiginal appointment in the classified service in the 
service ofthe govemmentaljurisdiction from which such transfer was made. 
The permanent service of an employee who was transferred from another civil 
division shall s1a.rt on the date of the incumbent's original permanent appointment in the 
classified service in the other civil division. 
Ifupon such acquisition ofa private enterprise or institution by a civil division an 
employee ofthat enterprise begins on the effective date ofthe cover in. Status ofemployees 
covered in on the same date shall be determined by the seniority held among them prior to 
the cover in. 
3. Prior Service for the purpose of this mle, in ajurisdiction other than that where in the 
layoff unit exists shall not be computed in the employee's retention standing unless such 
service conforms to sections 1and 2 above. 
• 
II. Layoff Displacement 
A. When an occupied position in the competitive class is abolished, layoff is to be 
made from among those employees holding the same title on a permanent basis in the 
layoffunit as the abolished position. 
B. Among permanent employees, the order oflayoffis to be the inverse ofthe order of 
their original permanent appointments in the classified service. For veterans and disabled 
veterans see Section 1 E of this role. Blind personnel shall be granted absolute preference 
in retention. Persons are considered blind ifthey are so certified by the Commission for the 
Visually Handicapped ofthe New York State Social Service. Department 
C. When two ormore pennanent incumbentB ofpositions in a specific title are laid off 
at the same time, the order in which they shall be entitled to displace shall be determined by 
their respective retention standing, with those having the greater retention standing entitled 
to displace first 
D. When several employees were originally appointed on a permanent basis on the 
same day, their retention rights shall be determined by their rank on the eligible list from 
which they were appointed; that person having the highest rank having retention rights. 
E. All temporary, provisional and contingent permanent employees occupying these 
positions must be let go before any permanent employee is displaced from such position. 
• 
F. Probationary employees occupying such positions in the same title must also be laid 
offbefore any pennanent employee in the layoff unit in that title who has completed his 
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probationary period. Probationary employees do, however, have superior retention rights 
to those contingent permanent, temponuy and provisional employees. 
G. The order oflayoffamong probationary employees shall follow the sameprinciples 
that apply to perntanent employees. 
H. The order for layoff is as follows: (1) Temponuy, (2) Provisional, (3) Contingent 
Permanent., (4) Probationary, (5) Permanent. That is, the temporary employee is the first to 
be laid off, provisional the second, etc. 
1. When comparing retention rights ofemployees, the comparison is to be made from 
whose with similar status. That is temporary with temporary, provisional with provisional, 
etc. 'The addition ofveterans' preference or any other preferential time shall in no way allow 
an incumbent to be compared with another incumbent with less retention in a diffenmt 
status. 
m. Vertical Bumping 
• 
A. Vertical bumping occurs when an employee in a specific title to which there is a 
direct line of promotion, who is himself laid off or displaced, displaces an employee in 
the next lower occupied title in direct line of promotion in the same layoff unit having 
the least seniority if the employee who seekJ to displace has greater retention standing. It 
is not necessary for an employee to have had previous service in the title into which that 
employee is displacing. 
B. Where the layoffinvolves more than one position in a title, the displaced employee 
with greatest retention standing shall be the first to displace junior incumbents in a lower 
title, in a direct line ofpromotion. 
C. An employee that refuses to displace a junior incumbent must be laid off. This, 
however, does not protect the junior incmnbent from being compared in retention standing 
with other incumbents ifother positions at the higher level are being abolished. 
D. When a next lower title has been occupied by means ofdisplacement regardless of 
when the displacement into the title has occUII'ed, itis considered to be occupied for further 
displacement purposes; however, a next lower title which has all of its positions abolished 
at the same time as positions are abolished at the higher level C8IUlOt be considered as 
occupied. A title which is occupied by an incumbent., temporary, provisional, contingent 
permanent., probationary or permanent is considered occupied for the purposes of this 
section 
IV. Retreat 
• 
A. Retreat occurs when there is no lower level occupied position in direct line of 
promotion or when a pennanent incwnbent cannot displace into a lower level occupied 
position in a title in direct line ofpromotion because ofless retention standing. There shall 
be no other instance where retreat may be used. 
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B. An employee may retreat by displacing the incmnbent with the least retention 
standing who is seIVing in a position in the title in which the displacing incumbent last 
served on a permanent basis prior to seIVice in the title from which they are currently laid 
offor displaced. Retreat shall only occur where the position in the title formerly held by the 
displacing incumbent is occupied in the competitive class, in the same layoffunit and at a 
lower salaty grade; the service of the displacing incumbent while in the former title must 
have been satisfactoIY and the junior incumbent must have less retention standing than the 
displacing incumbent. 
C. The service of the displacing incmnbent in the title to which he is retreating need 
not have been in the same layoff writ as the one from which he is displaced. 
D. An employee may also retreat to a position in a title which that employee last 
serviced on a pennanent basis although there was interveni..rtg service other than on a 
pennanent basis. 
E. Where the Department ofCivil Service has effected a title change to better describe 
the duties of a position, but the duties have not substantially changed since the displaced 
employee last served in that title, the new title will, for retreat pluposes, be deemed to be 
in the fonner title. 
• 
F. Paragraphs III B and III C shall also apply to retreat. 
\t: Refusal ofAppointment 
A. An employee who refuses to accept an appointment afforded by displacement, for 
whatever reason, waives all rights regarding the displacement. That employee's name shall 
be entered on the appropriate preferred list. 
VI. Preferred List Standing for competitive class employees onIand after October 1, 1972 
shall be as follows: 
A. On and after October 1, 1972 those employees whose positions were abolished 
prior to that date therefore had their standing on the preferred list determined by the date 
of their original appoinbnent on a pennanent basis in the competitive class shall retain 
among themselves such preferred list standing including the preference to which they were 
entitled as blind, disabled veterans and non-disabled veterans. 
B. Blind employees whose positions are abolished on or after October 1, 1972 shall 
have their preferred list standing detennined by the date of their original appoinbnent on 
a pennanent basis in the classified service, whether or not they are also disabled veterans 
or non-disabled veterans; provided, however, that the blind shall be granted absolute 
preference on the preferred list over all other employees except those disabled veterans 
and blind employees whose positions were abolished prior to October 1, 1972 with whose 
names theirs shall be interfiled. 
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C. Disabled veterans whose positions are abolished on or after October 1, 1972 shall 
have their preferred list standing deteunined by the date oftheir original appointment on a 
pennanent basis in the classified service; provided however, that the date ofsuch original 
appointment shall be deemed to be 60 months earlier than the actual date, determined in 
accordance with Section 30 ofthe General Construction Law. 
D. Non-disabled veterans whose positions are abolished on or after October 1, 1972 
shall have their preferred list standing detennined by the date oftheir original appointment 
onapennanentbasis in the classifiedservice provided, however, that the date ofsuchoriginal 
appoinbnent shall be deemed to be 30 months earlier than the actual date, detennined in 
accordance with Section 30 ofthe General Construction Law. 
E. Non-veterans whose positions are abolished on or after October 1, 1972 shall have 
their preferred list standing detennined by the date of their original appointment on a 
pennanent basis in the classified service. 
F. The names of all persons encompassed by paragraphs C, D, and E above whose 
positions are abolished on or after October 1, 1972 shall be interfiled on a preferred list 
with the names of all non-veterans whose positions were abolished prior to October 1, 
1972. 
• 
VII. For preferred list usage see Section 81 ofthe New York State Civil Service Law. 
VIII. An appointing authori1y may take such steps as it may deem necessary in order to 
secure binding written commitments in advance ofsuspension, demotion, or displacement 
from employees potentially affected by such suspension, demotion or displacement as to 
their willingness to accept reassigrunent or displacement 
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